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Democracy in action – 
why membership  
matters
If ever proof was needed of the 
healthy state of democracy in Aus-
tralia, the Federal election held on 
Saturday 18th May provided just that.

In defiance of opinion polls, the 
quiet Australians had their say at the 
ballot box.

One of the policies that voters 
rejected was Labor’s proposed 
changes to the cash refund of frank-
ing credits.

Concerned at the impact of the 
proposed changes to SMSFs, and 
the consequent impact on the viabil-
ity of member businesses, we argued 
consistently against the policy.

In March 2018, we commissioned 
Rice Warner to provide a Report on 
Removing the refundability of frank-
ing credits.

With this empirical evidence, we 
then formed with the SMSF Asso-
ciation and other Associations the 
Alliance for a Fairer Retirement.

The Alliance played an important 
role in raising awareness about the 
impact of removing cash refunds 
of franking credits on millions of 
Australians.

The Alliance identified four princi-
ples that a good retirement incomes 
policy should embrace.

Certainty

Adequacy

Fairness

Sustainability

With the election now behind us, 
the Alliance has decided to continue 
its work and advance the debate 
on the nation’s retirement incomes 
policies.

Which brings me to why member-
ship matters.

Associations provide a funnel for 
the distillation of views into a con-
sensus position.

Associations are then the stage 
from which that message is broad-
cast to the world.

Which is why membership matters.

SAFAA 2019 feedback
Delegates who attended SAFAA 
2019 participated in an amazing 
conference.

Sometimes in life, the planets 
align – and they aligned for us at 
SAFAA 2019.

Fortunately, we were on the right 

side of history with our opposition 
to the proposed changes to frank-
ing credits

As a result, we were privileged to 
have had presentations from both the 
Treasurer, the Hon Josh Frydenberg, 
MP, and the Assistant Treasurer, the 
Hon Stuart Robert MP.

Other fabulous speakers covered 
lots of informative topics in conver-
sational-style presentations.

If you were not lucky enough to 
attend the conference, the SAFAA 
2019 Event Report is available on-
line. Some presentations are also 
available. Download at this link.

I’d like to extend my thanks to our 
team who delivered the conference. 

Responsibility for executing the 
event was taken by Lauren Byatt, 

JUNE 2019 MESSAGE FROM THE CEO

Andrew Green

The team that delivered SAFAA 2019 at the Hilton Sydney registration desk, 22 May 2019.
L-R, Fran Lyons, Anne Shortis, Siobhan Lyons, Lauren Byatt & Diem Tran. Absent, Ewan Spinks.

A fantastic job by such a small team.

https://www.stockbrokers.org.au/wp-content/uploads/2018/05/Removing-the-refundability-of-franking-credits-Rice-Warner-2-May-2018.pdf
https://www.stockbrokers.org.au/wp-content/uploads/2018/05/Removing-the-refundability-of-franking-credits-Rice-Warner-2-May-2018.pdf
https://www.stockbrokers.org.au/wp-content/uploads/2018/05/Removing-the-refundability-of-franking-credits-Rice-Warner-2-May-2018.pdf
http://www.fairerretirement.com.au/news/2019/5/14/media-release-labors-refundable-franking-credits-proposal-impacts-more-lower-income-earners-than-the-wealthy-refunds-of-company-paid-tax-are-not-a-gift
https://www.stockbrokers.org.au/wp-content/uploads/2019/02/SAFAA2019_web_event_report_050619.pdf
https://www.stockbrokers.org.au/event/conference-2019/program
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a fulltime Commerce/Law student 
at The University of Sydney. Lauren 
has just turned 21 – and did an 
amazing job.

Supporting Lauren were Fran Ly-
ons, Anne Shortis and Diem Tran. A 
fantastic team!

As one of the delegates said to 
me, “You have a fantastic team – 
whenever I ring up, there is a can-do, 
positive energy about them. Really 
very uplifting to deal with.”

SAFAA 2019 Sponsors & 
Exhibitors
I pay tribute to the sponsors and 
exhibitors who chose to use SAFAA 
2019 to showcase their products 
and services. With their support we 
are able to maintain our virtual infra-
structure that enables us to broad-
cast our message to the world.

SAFAA 2020 coming your 
way soon
If you were not one of the delegates 
lucky enough to attend SAFAA 2019, 
then you can make amends for it by 
diarising the date for SAFAA 2020, 
which will be held at Hilton Sydney 
on May 12th & 13th.

Welcome drinks will kick off at 
5.30pm on Monday 11th May at the 

Hilton’s Zeta Bar. Drinks will again 
be sponsored by Refinitiv. As well 
as Patrick Donaldson who heads 
up Refinitiv’s Wealth business for 
APAC from his desk in Singapore, 

also attending will be Michael Chin, 
who heads up Refivitiv’s Trading from 
New York. 

Allow me to indulge with a com-
ment from Michael Chin:

www.stockbrokers.org.au/conference

#2019SAFAA

Adapting to Change
Sent:  Friday, 31 May 2019 8:14 AM

To:  
Andrew Green Subject:  Follow up

Hi Andrew,

I had an amazing time at the conference and as usual, find it to 

be one of the best run conferences I attend.  As I mentioned on 

my panel, the community of professionals in Australia are unique 

in their commitment to forging partnerships.  This is one of the 

reasons I found the conference to be so valuable for Refinitiv.
I look forward to being a sponsor next year and to report back 

on the progress we are making with our new PE owners.
All the best to you, MC

Michael Chin
Managing Director, TradingREFINITIV

Karl Morris AO made an 
Honourary Life Fellow 
FSAFAA
Congratulations goes to Karl Mor-
ris AO, Executive Chairman of Ord 
Minnett Limited, who received an 
Honourary Life Fellowship FSAFAA 
at SAFAA 2019. 

Karl holds a Commerce Degree 
and Diploma’s from the Stockbrokers 
and Financial Advisers Association, 
FINSIA and AICD and has a career 
spanning over 29 years in financial 
services and wealth management.

Karl Morris, centre, receiving his Honourary Life Fellowship in recognition of his 5 years as Chairman 
of the Association, and 11 years as a Director.
Karl is Executive Chairman of Ord Minnett Limited. Pictured with Karl from L-R, Andrew Green, CEO, 
SAFAA, & Brian Sheahan, Chairman of SAFAA and Executive Chairman of Morgans Financial Limited.

MESSAGE FROM THE CEO JUNE 2019
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GOLD SPONSOR SILVER SPONSORS PREMIUM SPONSORS

SUPPORTING SPONSORS

EXHIBITORS

Thank you to each of our sponsors and exhibitors

www.stockbrokers.org.au/conference

#2019SAFAA

Adapting to Change

STOCKBROKERS AND FINANCIAL ADVISERS CONFERENCE
22 & 23 MAY 2019  |  HILTON SYDNEY

SAFAA 2019
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NEWS | POLICY & REGULATORY ISSUES

IN MAY, ASIC released Con-
sultation Paper CP 311 setting 

out proposed changes to Internal 
Dispute Resolution requirements 
for AFS Licensees. Accompanying 
the CP is a substantially re-written 
version of Regulatory Guide RG165 
relating to IDR and Complaints 
handling.

Under AFS License conditions, 
a firm is required to have in place a 
complaints handling procedure that 
meets Australian Standards. CP 311 
sets out a number of changes that 
would increase the requirements 
in relation to complaints handling 
beyond those that are set out in the 
current version of RG 165.

Key features of the proposals 
include:

• Amended definition of a “com-
plaint” – an expression of dis-
satisfaction made to or about 
an organization, related to its 
products, services, staff, or the 
handling of a complaint, where a 
response or resolution is explicitly 
or implicitly expected or legally 
required.

• Social media will be considered 
an acceptable avenue for client 
complaints. Firms will be expect-
ed to monitor social media and 
treat comments as a complaint 
in accordance with their IDR 
process, where the consumer is 
identifiable and contactable.

• All complaints, including those 
that are resolved at first contact, 
will be required to be recorded 

as a complaint and an individual 
identifier attached to each. A 
prescribed data set must be re-
corded for each complaint.

• The maximum time within which 
a compliant must be dealt to be 
reduced from 45 days down to 
30 days

• Firms to report IDR data in a 
prescribed format at 6 monthly 
intervals via the ASIC regulatory 
portal

• Publication by ASIC of IDR data 
at both the aggregated and firm 
level

SAFAA is consulting members on 
these proposals and intends to lodge 
a Submission. The closing date for 
submissions is 9 August. n

ASIC Proposals to Revise Complaints 
Handling by Licensees

SUBMISSIONS | Members can view submissions at www.stockbrokers.org.au

POLICY ENQUIRIES | Peter Stepek, Policy Executive, pstepek@stockbrokers.org.au

Committee News
Recent and upcoming meetings of the Stockbrokers And Financial Advisers Association – Committees, Working 
Groups and Advisory Panels:

Derivatives sub-Committee Meeting, Thursday 6 June 2019
Chair: Peter Tardent MSAFAA, CommSec
 
Practitioner members MeSAFAA approved:
• Andrew Bradley
• Nicholas Merwald
• Anthony Nicholson
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POLICY & REGULATORY ISSUES

WITH THE SUPPORT of the 
Australian Prudential Regu-

lation Authority (APRA) and the 
Reserve Bank of Australia (RBA), 
we’ve written to the CEOs of several 
major Australian financial institutions 
about their preparations for the end 
of LIBOR (London Interbank Offered 
Rate). 

LIBOR is a globally accepted, 
key benchmark interest rate that is 
embedded within many Australian 
financial contracts and business pro-
cesses. The UK Financial Conduct 

Authority (FCA) has stated that it will 
not sustain LIBOR beyond 2021. 

We’re seeking to better under-
stand how major financial institutions 
are preparing to transition away from 
LIBOR towards alternative bench-
marks. We’d also like assurance that 
senior management in these institu-
tions fully appreciate the impact and 
risks, and will take appropriate action 
in advance of 2021. 

More broadly, the regulators expect 
institutions to consider the impact of 

LIBOR transition on their business. 
All users of LIBOR should:
• be aware of the size and nature of 

their exposures to LIBOR
• put in place robust fallback pro-

visions in contracts referencing 
LIBOR

• act to transition to alternative 
rates. n

Read the letter

Read the media release 
 

Regulators urge financial 
institutions to plan for 
LIBOR transition 

Intro to ETFs
Learning outcomes include:

 9 Explain what is an ETF

 9 List the main features of ETFs

 9 Discuss the benefits and risks of 
buying an ETF

 9 Accessing a portfolio 
construction tool to assist with 
client portfolio analytics 

1 hr  |  Sydney  |  20 June

Register today!

https://download.asic.gov.au/media/5109120/benchmark-rate-reform-asic-letter.pdf
https://asic.gov.au/about-asic/news-centre/find-a-media-release/2019-releases/19-107mr-regulators-urge-financial-institutions-to-plan-for-libor-transition/
https://www.stockbrokers.org.au/education/cpd-workshop-calendar/intro-to-etfs
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POLICY & REGULATORY ISSUES

•  Meeting customer needs through our 
expertise, systems and independence.

•  Delivering the next generation of 
exchange market infrastructure. 

•  Unlocking value and efficiency 
for the Australian financial 
services industry. 

Find out more asx.com.au

 Follow us @ASX 
 Follow us on LinkedIn 

 

Accelerate 
your potential
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SAFAA 2019

SAFAA 2019 IN PHOTOS
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SAFAA 2019
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Have you ever paused to think why ‘retirement age’ is 65? Why not 60 or 70 or some 

other aniversary?

THE IDEA OF retirement de-
veloped at the end of the nine-

teenth century. Until then there was 
no retirement – workers kept going 
until they died or could no longer 
work. German Vice Chancellor Otto 
von Bismark created the first modern 
welfare state including an ‘old age 
pension’ in 1889. He set his actuar-
ies the job of determining a qualifying 
age to keep the unfunded scheme 
affordable and they chose age 65. 
For the citizens of Germany, this was 
not very generous as male life expec-
tancy at the time was around age 44.

Other Western countries followed 
Germany’s lead and age 65 became 
entrenched. In Australia, the first age 
pension was introduced in 1909 with 
a qualifying age of 65.

Superannuation rules followed this 
lead with many early public sector 
and defined benefit funds having a 
retirement age of 65. When the SIS 
Act was introduced in 1994, one of 

the retirement ‘conditions of release’ 
was age 65. Since 2007, anyone 
under age 65 has been able to make 
superannuation contributions but 
once they reach age 65, they would 
have to pass a work test to qualify.

The Income Tax Assessment Act 
uses age 65 in many calculations.  
For instance, calculating the tax-free 
status of a disability benefit, applying 
the carried forward rules to make 
non-concessional contributions, the 
allowable term of a disability pension, 
treatment of lost benefits and so on.

All these rules stem from Bismark’s 
actuaries in the 1880s but the impor-
tance of age 65 is being gradually 
eroded as the superannuation and 
age pension systems evolve. For 
instance:
• The qualifying age for the age 

pension is now progressively 
rising and will be age 67 years 
by 2023.

• Members can make ‘downsizer’ 

contributions after age 65 even 
if they are not working

• Members can make carry-forward 
contribution to age 66 even if 
they are not working.

We can expect age 65 to lose 
significance in many other rules 
over time. Many commentators sug-
gest the preservation age should 
increase and maybe the retirement 
‘condition of release’ be increased 
in keeping with the longer average 
life expectancy experienced by many 
Australians. n

Our RG146 Superannuation course is 
highly recommended for anyone who 
advises on securities in self managed 
or other superannuation funds. For 
details of SAFAA’s Superannuation 
course, please contact SAFAA’s Head of 
Education, Gillian Gilmore.

Why 65?

SUPER SNIPPETS  |  EDUCATION
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By Peter Grace

mailto:ggilmore%40stockbrokers.org.au?subject=
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EDUCATION

1. You will be referred to as an exist-
ing relevant provider.

2. Key dates you will need to know 
are set out here.

What about RG 146
RG 146 will continue to apply to ex-
isting relevant providers until the new 
requirements apply. Existing relevant 
providers must pass the national 
exam by 1 January 2021 and attain 
the required educational qualifica-
tions by 1 January 2024, otherwise 
they will no longer be able to provide 
personal advice to retail clients on 
relevant financial products.

Professional standard 
requirements & FASEA 
A quick guide for existing advisers.

Requirement Key dates for existing 
relevant providers (authorised 
between 1 January 2016 
and 1 January 2019)

Comply with CPD requirements From 1 January 2019

Be covered by a 
compliance scheme

From 1 January 2020
(compliance scheme 
notifications to be received 
by 15 November 2019)

Comply with the code of ethics From 1 January 2020

Pass national exam By 1 January 2021

Have a relevant bachelor or higher 
degree, or equivalent qualification 

By 1 January 2024

Complete a professional year (PY) Not applicable
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EDUCATION

For new entrants to the industry 
RG 146 will not apply.

FASEA – The Financial 
Adviser Standards and 
Ethics Authority
This is an independent standards 
body whose role is to:
• approve the relevant bachelor or 

higher degrees and equivalent 
qualifications that will satisfy  
the new requirement to have a 
relevant bachelor or higher de-
gree, or equivalent qualification

• approve the national exam that 
every relevant provider must pass

• set the CPD requirements
• develop the code of ethics with 

which all relevant providers must 
comply

• set the requirements for the year 
of work and training for new rel-
evant providers (PY)

Comply with CPD requirements 

from 1 January 2019

From 1 January 2019 Stockbrokers 
and Financial Advisers who are exist-

ing relevant providers must comply 
with CPD requirements.  

The minimum number of hours to 
complete during a CPD year is 40 
hours. In special circumstances if 
the relevant provider is working part-
time for the whole of the CPD year, 
with the prior written consent of the 
responsible licensee the minimum 
number of hours is 36.

CPD activities must include: 
(a)  a minimum of 5 hours in the CPD 

area of technical competence; 
and 

(b)  a minimum of 5 hours in the CPD 
area of client care and practice; 
and 

(c)  a minimum of 5 hours in the CPD 
area of regulatory compliance 
and consumer protection; and 

(d)  a minimum of 9 hours in the 
CPD area of professionalism 
and ethics.

What are Qualifying CPD 
activities?

The following requirements are to 
be satisfied:
(a)  the activity is in one of the CPD 

areas in the table below;

(b)  the activity has sufficient intel-
lectual or practical content;

(c)  the activity primarily deals with 
matters related to the provi-
sion of financial product advice, 
financial advice services and 
financial advice business;

(d)  the activity is led or conducted 
by 1 or more persons who are 
appropriate, and have sufficient 
standing, expertise, academic 
qualifications and/or practical 
experience;

(e)  the activity is designed to en-
hance relevant providers’ knowl-
edge and skills in areas that 
are relevant to the provision of 
financial product advice and 
financial advice services.

(Note: Paragraph (1)(d) does not 
apply to an activity that consists of 
professional or technical reading).

Be covered by a compliance 
scheme from 1 January 
2020 (compliance scheme 
notifications to be received from 
15 November 2019)

From 1 January 2020, an individual 
who is authorised to give personal 

CPD Area Content of CPD activity Minimum hours

Technical competence The activity is designed to enhance participants’ 
technical proficiency and ability to develop and 
provide advice strategies that are appropriate to the 
objectives, financial situations and needs of different 
classes of retail clients

5 hours per annum

Client care and practice The activity is designed to enhance participants’ abil-
ity to act as a client-centric practitioner in advising 
retail clients.

5 hours per annum

Regulatory compliance and 
consumer protection

The activity is designed to enhance participants’ 
understanding of applicable legal obligations and 
how to comply with them.

5 hours per annum

Professionalism and ethics           The activity is designed to enhance participants’ 
capacity to act as an ethical professional.

9 hours per annum

General The activity is designed to maintain and extend par-
ticipants’ professional capabilities, knowledge and 
skills, including keeping up to date with regulatory, 
technical and other relevant developments, but is not 
in an area referred to in another item of this table.

A responsible licensee must approve qualifying CPD activities.
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POLICY & REGULATORY ISSUES

advice to retail clients on relevant 
financial products (financial adviser) 
must:
• comply with a code of ethics 

(code); and
• be covered by a scheme under 

which their compliance with the 
code will be monitored and en-
forced (compliance scheme).

Compliance with the code will be 
monitored and enforced by monitor-
ing bodies in accordance with com-
pliance schemes approved by ASIC.

All advisers must have nominated 
the Compliance Scheme that will 
cover them re. compliance monitor-
ing by 15 November 2019.

In August 2018, SAFAA joined with 
the Financial Planners Association 
(FPA), the Association of Financial 
Advisers (AFA), Boutique Financial 
Planners (BFA), the Financial Servic-
es Institute of Australasia (FINSIA), 
and the Self-managed Superan-
nuation Fund Association (SMSF 
Association) to sign a co-operation 
agreement to work together to apply 
directly to ASIC under the umbrella 
of Code Monitoring Australia. 

Code Monitoring Australia (CMA) 
has been established to operate a 
compliance scheme, which will be 
called the Financial Advisers Moni-
toring Scheme (FAMS). 

SAFAA sees this as an opportunity 
to build a code-monitoring scheme 
for the profession, by the profession.

The primary role of a monitoring 
body is to monitor and enforce com-
pliance with the code. 

Comply with the code of ethics 
from 1 January 2020

On the 11th February 2019, FASEA 
released the legislative instrument 
and explanatory statement for the 
Code of Ethics standard.

Compliance with the Code of Eth-
ics is a requirement for all financial 
advisers from 1 January 2020.

The Code issued by FASEA is a set 
of principles and core values that lays 
the foundations for a true profession 
to emerge. It is a principles based 
model providing a powerful frame-
work to shape and reinforce ethical 
conduct and encourage a deeper 
engagement by the individual with 
their duties to their client as well as 
wider society.

The Code is to be monitored and 
enforced, by one or more monitoring 
bodies, under a compliance scheme 
approved and supervised by ASIC.

SAFAA identified some issues with 
the FASEA Code of Ethics. FASEA 
is currently preparing a Guidance 

Note that is intended to clarify each 
of the Standards set out in the Code, 
and how they are intended to apply 
in practice.

 It is hoped that this document will 
better explain what compliance with 
the various Standards will mean, 
particularly Standard 3 in relation 
to conflicts. As presently worded, 
Standard 3 states that:

“You must not advise, refer or act 
in any other manner where you have 
a conflict of interest or duty.”

How this Standard will apply to 
stockbroking appears problematic.

At the time of writing, FASEA have 
advised that a draft of the Guidance 
Note will be released for comment 
shortly.

Pass national exam by 1 January 
2021

All advisers are required to pass a 
national exam before 1 January 2021 
if they provide personal financial 
advice to retail clients in respect of 
retail financial products.

From 1 January 2019, new entrants 
to the industry are required to pass 
the exam after they have completed 
a FASEA approved degree, and be-
fore commencing Quarter 3 in their 
professional year.

Overview of the 
application process 
for initial applicants

Description Timing Status

Register an expression 
of interest

An entity that wishes to become a 
monitoring body must register an 
expression of interest with ASIC. 

October 2018 DONE

Submit a draft application An applicant must submit a draft 
application for compliance scheme 
approval to ASIC, accompanied by the 
prescribed fee: see RG 269.49–RG 
269.58 for the content of the application.

1 November 2018 to 
31 December 2018

DONE

Submit a final Application An applicant must submit a final 
application for compliance scheme 
approval to ASIC. The application 
must address any feedback we have 
provided on the draft application. 
Note: We expect to announce 
approvals for these initial applications 
in early October 2019.

1 June 2019 and 30 June 2019
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EDUCATION

The national exam tests the practi-
cal application of advisers’ knowl-
edge in the following competency 
areas:
• Financial Advice Regulatory and 

Legal requirements (including 
Corporations Act chapter 7,  
AML, Privacy and Tax Agents 
Services Act (TASA) 2009

• Financial Advice Construction 
– suitability of advice aligned to 
different consumer groups, incor-
porating consumer behaviour and 
decision making

• Applied ethical and professional 
reasoning and communication 
– incorporating FASEA Code 
of Ethics and Code Monitoring 
Bodies

The national exam is 3.5 hours in-
cluding reading time of 15 minutes. 
The exam will consist of multiple 
choice and written response ques-
tions and will be open book for statu-
tory materials. 

FASEA has contracted the Austra-
lian Council for Education Research 
(ACER) to develop and administer 
the Exam. 

On 24th May 2019, FASEA opened 
registrations for the first sitting of the 
exam, which will take place between 
June 20 and June 24, 2019 in nine 
locations across Australia: Sydney, 
Canberra, Brisbane, Townsville, 
Melbourne, Adelaide, Perth, Darwin 
and Hobart. Registrations for the first 
sitting closed on 31st May.

On 31st May 2019, FASEA has 
published an Examination Prep-
arat ion Guide and Specimen 
Exam Questions on its website  
www.fasea.gov.au

The Preparation Guide includes 
a suggested reading List. The list 
includes items such as Chapter 7 of 

the Corporations Act, the AML/CTF 
Act and the Report of the Financial 
Services Royal Commission (Vol-
umes 1 and 2).

FASEA has advised that the speci-
men exam questions are primarily to 
indicate the style of questions that 
will feature in the exam. The content 
apparently does not reflect the con-
tent that is in the curriculum.

Have a relevant bachelor or 
higher degree, or equivalent 
qualification, by 1 January 2024

FASEA’s Education Standard ap-
plies to New Entrants from 1 January 
2019. Existing Advisers have until 1 
January 2024 to meet the Standard.

New Entrants and Existing Advis-
ers are required to have completed 
a FASEA approved bachelor degree 

(AQF7) level or above or hold an 
equivalent qualification. 

FASEA’s Approved Degree list 
includes current and historical ap-
proved degrees and courses and will 
be updated on an ongoing basis, as 
additional courses are approved by 
FASEA.

Existing Advisers who hold de-
grees may be eligible for the relevant 
and non-relevant degree pathways. 
See pathway document below.

Further, at our recent SAFAA2019 
conference, held 22nd and 23rd May 
2019, FASEA CEO Stephen Glen-
field advised the audience during 
his presentation that FASEA would 
be setting up a Degree Feedback 
Service and an automated Degree 
Tool where advisers simply enter in 
their qualifications, and the tool will 
automatically tell you what further 
study you need to do. n

 

FASEA’s Education Standard applies to New Entrants from 1 
January 2019. Existing Advisers have until 1 January 2024 to 
meet the Standard.

https://www.fasea.gov.au/
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EDUCATION

Continuing Professional Development  June – August 2019

JUNE

5 Wed 9.00am to 12.00pm Sydney Market Manipulation & Other Prohibited Conduct Workshop 3CPD

6 Thurs 9.00am to 12.00pm Sydney Insider Trading Workshop 3CPD

13 Thurs 1.30pm to 4.30pm Melbourne Market Manipulation & Other Prohibited Conduct Workshop 3CPD

18 Tues 9.00am to 12.00pm Sydney A Day in the Life of a Trade Workshop 3CPD

20 Thurs 12.00pm to 1.00pm Sydney Intro to ETFs and Portfolio Solutions using ETFs Workshop 1CPD

20 Tues 1.30pm to 4.30pm Melbourne A Day in the Life of a Trade Workshop 3CPD

JULY

2 Tues 9.00am to 12.00pm Sydney Market Manipulation & Other Prohibited Conduct Workshop 3CPD

9 Tues 9.00am to 12.00pm Sydney A Day in the Life of a Trade Workshop 3CPD

16 Tues 1.30pm to 4.30pm Melbourne Market Manipulation & Other Prohibited Conduct Workshop 3CPD

256 Thurs 1.30pm to 4.30pm Melbourne Insider Trading Workshop 3CPD

AUGUST

1 Thurs 9.00am to 11.30am Sydney Managed Accounts Workshop 3CPD

22 Thurs 1.30pm to 4.30pm Melbourne A Day in the Life of a Trade Workshop 3CPD

29 Thurs 1.30pm to 4.30pm Melbourne Intro to Stockbroking Workshop 3CPD

For further information visit the CPD Calendar  www.stockbrokers.org.au/education

Managed Accounts: It’s about you
A short course providing a comprehensive overview of the different types of managed accounts and the pro’s 
and con’s of each. It is ideally suited for advisers, product managers and operations teams.

Sydney – Thur 1 Aug, 9:00am – 11:30am | Melbourne – Wed 4 Sept, 1:30pm – 4:00am | REGISTER TODAY!

https://www.stockbrokers.org.au/education/cpd-workshop-calendar/market-manipulation-prohibited-conduct
https://www.stockbrokers.org.au/education/cpd-workshop-calendar/insider-trading-workshop
https://www.stockbrokers.org.au/education/cpd-workshop-calendar/market-manipulation-prohibited-conduct
https://www.stockbrokers.org.au/education/cpd-workshop-calendar/day-life-trade-workshop
https://www.stockbrokers.org.au/education/cpd-workshop-calendar/intro-to-etfs
https://www.stockbrokers.org.au/education/cpd-workshop-calendar/day-life-trade-workshop
https://www.stockbrokers.org.au/education/cpd-workshop-calendar/market-manipulation-prohibited-conduct
https://www.stockbrokers.org.au/education/cpd-workshop-calendar/day-life-trade-workshop
https://www.stockbrokers.org.au/education/cpd-workshop-calendar/market-manipulation-prohibited-conduct
https://www.stockbrokers.org.au/education/cpd-workshop-calendar/insider-trading-workshop
https://www.stockbrokers.org.au/education/cpd-workshop-calendar/managed-accounts-workshop
https://www.stockbrokers.org.au/education/cpd-workshop-calendar/day-life-trade-workshop
https://www.stockbrokers.org.au/education/cpd-workshop-calendar/business-stockbroking-australia
https://www.stockbrokers.org.au/education
https://www.stockbrokers.org.au/education/cpd-workshop-calendar/managed-accounts-workshop

