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Dear Colleague,

Occasionally I get calls from pro-
spective members asking what’s in 
it for me?

The answer is wrapped up in life’s 
paradox – you get out of it what you 
put into it.

That is the philosophical answer.
The practical answer appears in 

our revised statement of member 
benefits that appears on our website.

I encourage you to have a look at 
this statement and let me know if you 
have any suggestions.

Achievements during 2017

There were five notable achieve-
ments during the year.

The first of these relates to our 
advocacy on policy issues.

This year, we tackled key regulatory 
proposals including:

• The ASIC industry funding regime

• The Professional Standards 
framework for retail advisers

• Changes to External Dispute 
Resolution requirements

• Sell-side research proposals 
from ASIC

• FATCA

• The National Guarantee Fund.

Our second achievement was to 
become an accredited tax (financial) 
adviser association for the purposes 
of the Tax Agents Services Act 
(TASA).

For advisers who give tax (financial) 
advice, such as on the Rio buyback, 
we are now authorised by the TPB 
to monitor the compliance of those 
advisers with our Code of Conduct.

Developing and implementing the 
TASA Code Monitoring framework 
prepares us to become a potential 
Code Monitoring body for the Pro-
fessional Standards regime in 2019.

Our third achievement included 
staging a fantastic annual confer-

ence at the Hilton Sydney which 
provided delegates with valuable 
content and rich networking opportu-
nities. There were many highlights of 
that conference. For me, there were 
two standouts. The first was the in-
terview of our former Prime Minister, 
John Howard, by our Chairman, Karl 
Morris. The second was the address 
by the inimitable Dr Peter Farrell, the 
Chairman and Founder of ResMed.

Our fourth achievement was to 
stage a series of practitioner-led 
education workshops and in-house 
training seminars across Australia.

Our fifth achievement was to 
develop with the Sydney Graduate 
School of Management (attached to 
Western Sydney University) a set of 
new qualifications – the Graduate 
Certificate in Stockbroking & Finan-
cial Advising, the Graduate Diploma 
in Stockbroking & Financial Advising, 
and the Masters in Stockbroking & 
Financial Advising. These courses 
will be launched early in 2018.

Our new set of qualifications was 
developed in response to the re-
quirement of the new Professional 
Standards regime that all advisers 
must have a degree, and the anxiety 
that this created among existing 
advisers who do not have a degree.

A key feature of our new qualifica-
tions will be an accelerator compo-
nent for experienced advisers. This 
will involve a workshop and two 
separate challenge exams. If mem-
bers pass the challenge exams, they 
will be awarded two units towards 
their qualification. They will then only 
need to study two additional units to 
be awarded the minimum graduate 
certificate qualification.

We are confident that our new 
qualification will get the tick of ap-
proval from FASEA (Financial Adviser 
Standards & Ethics Authority.) 

Our Agenda for 2018 includes the 
following:

• On-going policy and advocacy 
work

• Delivering a vibrant annual con-
ference in Melbourne on May 
23rd & 24th 

• Implementing Code Monitoring 
surveys for our TASA members

• Launching our new Qualifica-
tions in Stockbroking & Financial 
Advising

• Conducting practitioner-led 
training seminars and workshops.

I record my thanks to our Chair-
man Karl Morris and our board for 
their efforts, and also to our team for 
their efforts.

I thank each of you for your sup-
port during 2017 and extend best 
wishes on behalf of our board and 
our team for a Happy Christmas and 
a prosperous 2018.

Yours sincerely,

ANDREW GREEN
Chief Executive

Andrew Green

DECEMBER 2017 MESSAGE FROM THE CEO OF THE STOCKBROKERS AND FINANCIAL ADVISERS ASSOCIATION

http://www.stockbrokers.org.au/Membership/Why-Become-a-Member
http://www.stockbrokers.org.au/Membership/Why-Become-a-Member
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ASIC Considering increase to Core Capital 
requirements

UN D E R  M A R K E T  In teg-
rity Rules, a Market Participant 

must maintain a minimum amount of 
Core Capital. There are mandatory 
reporting obligations in the event that 
Core Capital falls below the minimum 
amount.

At present, the prescribed mini-
mum amount of Core Capital for a 
Trading Participant is $100,000. At 
the recent Market Liaison Committee 
meeting, ASIC foreshadowed that it 

was proposing to increase the mini-
mum amount for a Trading Participant 
from $100,000 to $500,000. This is 
part of a general review of the Capital 
Requirements being undertaken by 
ASIC. 

ASIC will be releasing a Consul-
tation Paper in around March 2018 
setting out the proposal in more 
detail, and asking for feedback on 
the change. n

Latest Developments on External Dispute 
Resolution (EDR) scheme changes  

MEMBERS WILL recall that 
the Government has pro-

ceeded with a significant restructure 
of the EDR framework applicable to 
holders of Australian Financial Ser-
vices Licenses, namely: 
• The creation of a single EDR Body, 

to be known as Australian Finan-
cial Complaints Authority (AFCA), 
to replace FOS, CIO and the Su-
perannuation Complaints Tribunal. 

• An increase in the monetary limits 
under the new EDR framework, 
to a claim limit of $1 million, and a 
compensation limit of $500,000. 
This is a significant increase 
from the current FOS limit of 
$500,000/$309,000.  

• Further consultation, prior to 
establishing the EDR body, as 
to whether there should not be 
an immediate increase to $1 mil-
lion for the compensation cap for 
certain industry sectors, such as 
mortgages and general insurance.
As foreshadowed in the last edition 

of SAFAA Monthly, an Implementa-
tion team, led by Dr Malcom Edey, 
has been appointed by the Govern-
ment to manage the establishment of 
AFCA, and has released a Consulta-

tion Paper seeking views on a num-
ber of matters relevant to the Terms 
of Reference and other operational 
questions for AFCA. 

The Consultation Paper allowed 
a grand total of 14 days for submis-
sions, which limited the ability to seek 
feedback from members and prepare 
submissions.  

A SAFAA members meeting was 
convened to discuss the Consulta-
tion Paper, including questions of the 
monetary claims limit; the impact on 
the cost and availability of PI Insur-
ance; retrospectivity of application 
of the higher limits; and industry 
funding.

A SAFAA Submission was lodged 
on 20 November 2017. Key argu-
ments in the Submission included:
• Notwithstanding that the decision 

has been taken by the Government 
to increase the claim limit to $1 
million, it does not have to follow 
that the same limit needs to apply 
uniformly to every financial sec-
tor. SAFAA has argued that the 
circumstances in each financial 
sector are very different, and that 
in relation to the stockbroking sec-
tor, there is a very strong case that 

the existing FOS monetary limits 
should continue under AFCA.

• The costs of AFCA should not re-
sult in cross-subsidisation by one 
financial sector of another. Sectors 
with a low record of consumer 
complaints should not have to 
subsidise areas which experience 
high numbers of claims handled 
by AFCA.

• The AFCA Terms of Reference 
should be framed so that there is 
no retrospective operation of the 
new $1 million claim limit. Licens-
ees who took out PI Insurance or 
otherwise made arrangements to 
cover themselves, in good faith 
and based on the EDR framework 
at the time, should not have to face 
higher claims at a later point in time 
if they are not able to obtain any 
cover to protect themselves.
The Implementation Team is con-

sidering the submissions lodged in 
respect of the Consultation Paper, 
and will make recommendations to 
the Government as to the features 
which AFCA will be required to have 
in place for it to be approved by the 
Minister as the new single EDR body 
under the new framework. n

POLICY & REGULATORY ISSUES | NEWS
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FURTHER TO THE preceding 
item, Members may have noticed 

some recent press articles reporting 
that the Treasurer has contacted the 
major banks to discuss the intro-
duction of a compensation scheme 
for past victims of financial scan-
dals. One newspaper has quoted 
“Government insiders” that “… the 
scheme could be unveiled as soon 
as next week, though they stressed 
key details of the scheme have not 
been finalized”.  

Reports also referred to the Trea-
surer as having highlighted legacy 
cases in which people suffered loss 
but have not been able to secure 
compensation.

The Ramsay Review Committee, 
whose Report and Recommenda-
tions led to the restructure of the 

EDR framework and the creation 
of AFCA, reported in the previous 
item, was separately tasked after the 
completion of the Report to look into 
two further matters, namely, to “make 
recommendations on the establish-
ment, merits and potential design of 
a compensation scheme of last 
resort”, and to “report on the merits 
and issues associated with providing 
access to redress for past disputes.”

A compensation scheme of last 
resort is a scheme whereby investors 
who are awarded compensation by 
an EDR body, such as FOS, have ac-
cess to a fund to guarantee payment 
in the event that the AFS Licensee 
does not pay the award, for what-
ever reason (such as the Licensee 
becoming insolvent).

A scheme to provide access for 
redress for past disputes is a mecha-
nism whereby an investor who did 
not seek compensation at the time 
for a valid reason (such as there 
being no point, if the Licensee had 
already become insolvent) can at a 
later point in time bring a claim and 
have it dealt with.

The Ramsay Committee has pre-
viously consulted on these issues 
in June 2017 (see the report in the 
SAFAA Monthly, July edition), and 
SAFAA lodged a Submission on the 
issues.

Nothing further has been heard 
from the Ramsay Committee as 
to the outcome of its review, and 
any conclusions which it may have 
reached.

If the recent press reports are 
accurate, this would suggest that 
the Government may have already 
taken the decision to implement a 
last resort compensation scheme 
and a scheme for redress of past 
disputes. No further details of what 
either scheme would entail, including 
how they would be funded and the 
criteria for access to the scheme(s), 
have been made known. n

Latest Developments on EDR – Part 2

THE ATTENTION of members 
is drawn to ASIC Media Re-

lease MR 17-404 announcing that 
an Enforceable Undertaking (EU) 
had been given to ASIC by Foster 
Stockbroking (FSB) in relation to 
conflicts of interest.

The facts outlined in the EU deal 
with a corporate transaction, namely 
an IPO, handled by FSB on behalf 
of a listed entity (RFN). FSB acted 
as Exclusive Lead Manager. The EU 

also relates to company research 
published by FSB in connection with 
the transaction, and the allocation of 
stock under the IPO bookbuild.

Being an EU agreed to by FSB, it is 
not a decision by a Court or Tribunal 
on the issues involved in the matter, 
but the terms of the EU are useful 
to Market Participants in identifying 
regulatory risks arising in connection 
with a capital raising, research and 
allocations. In particular, the AFSL 

obligation to have in place adequate 
arrangements to manage conflicts of 
interest forms a large part of the EU.

Members may recall that recently, 
ASIC consulted on the subject of Sell 
Side Research in ASIC CP 290. In 
addition, ASIC is currently conduct-
ing a review of allocations in capital 
raisings, and is in the process of 
speaking to Market Participants to 
ascertain current practices. n

Interesting Enforceable Undertaking given  
to ASIC

If the recent press reports are accurate, this would suggest that the 
Government may have already taken the decision to implement a 
last resort compensation scheme and a scheme for redress of past 
disputes. 

NEWS | POLICY & REGULATORY ISSUES
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AT  I T S  R E C E N T  Market 
Liaison Committee meeting, 

ASIC provided a brief update on the 
consultation on its CP 290 regarding 
Sell Side Research.

CP 290 dealt with topics such as:
• Handling Material non-public 

research
• Wall crossing practices
• Material changes to research
• Monitoring and controls 
• Research conflicts during Capital 

Raisings – including pre-mandate, 
vetting, transaction vetting, pitch-
ing, and Post-mandate

• Investor education Reports
• Structure and Funding of Research.

According to the ASIC update, a 
large number of industry submissions 
had been received and considered, 
and ASIC would be issuing a Final 
version of the proposed new Regula-
tory Guide  shortly before Christmas.  

The RG will not be the subject 
of further Consultation.  There will 

however be a period of time allowed 
for Licensees to implement the terms 
of the new RG.

ASIC foreshadowed that the final 
version of the RG will contain some 
modifications of the proposals that 
were put forward in CP 290. Key 
points that were mentioned included:
• The proposals that necessitated 

compliance chaperoning of many 
of the interactions involving re-
search analysts would be modi-
fied, to reduce the regulatory cost 
burden.

• Definition of “research” – this will 
not now be extended to include 
sales desk notes, emails or flash 
notes, provided that they are genu-
inely classed as such. Communica-
tions that are in substance research 
would be required to comply with 
research requirements.

• The “transaction vetting” stage that 
was discussed in CP 290 would 
be deleted from the final version.  

ASIC had taken into account the 
submissions which articulated 
the need for input from research 
analysts, as subject matter experts, 
into a Licensee’s decision whether 
to pitch for a transaction. The RG 
would instead focus on 3 stages, 
namely, pre-solicitation; pitch 
stage; and post-solicitation.

• The proposals relating to disclo-
sure of Top 5 shareholders within 
the firm would be presented as 
recommendations rather than as 
mandatory requirements.
Modification of the proposals in 

CP 290, many of which were highly 
onerous and potentially very costly to 
implement, is welcomed. However, 
SAFAA will await the release of the 
final version of the RG to assess 
whether or not the concluded posi-
tion reached by ASIC in its Guidance 
still contains issues that may be of 
concern to industry. n

ASIC CP 290 Sell Side Research – ASIC to release 
final Regulatory Guide with some changes 

POLICY & REGULATORY ISSUES | NEWS

HAPPY CHRISTMAS
On behalf of our team and our board, I thank you for your support during the 
year, and extend best wishes for a happy Christmas and a prosperous 2018. 

Kind regards
Andrew Green
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Professional Standards regime – Latest 
Developments 

WE ARE REPRODUCING 
below for convenience our 

Table of Key Dates for the imple-
mentation of the new Professional 
Standards regime. Members have 
said that the Table is a very useful 
summary.

The Financial Adviser Standards 
and Ethics Authority (FASEA) is still 
in establishment phase. However, 
FASEA did release an announcement 
regarding the Bachelor’s Degree 
requirements following its October 
Board meeting.

In the announcement, which can be 
found on www.fasea.gov.au, FASEA 
announced that “the framework for 
accrediting providers of approved 
degrees for proposed new financial 
advisers “new entrants” is “the first 
Standard intended to be estab-
lished” by FASEA.

In the same announcement, FASEA 
goes on to say that: 
• the degree requirement for 

new entrants will be an AQF 7 
Bachelors degree made up of 
24 courses (of which up to 12 
courses will be core), covering 
fields that include
• ethics, professional attitudes 

and behaviours 
• financial planning and advice 

process
• technical requirements

• for “career changers”, there will be 
further pathways at the postgradu-
ate level covering the same fields.
There is no further detail as to what 

are the 24 courses referred to.
The announcement quotes the 

FASEA Chairman, Catherine Walter, 
as saying “In the first instance, to pro-
vide direction for employers, higher 
education providers and students, 
the Standards Authority will adopt 
the Financial Planning Education 
Council (FPEC) framework”. 

The FASEA announcement goes 

on to reference a list of Bachelors 
Degrees and Course Providers sup-
plied by the FPEC that FASEA says 
that it will “adopt for authorisation”. 
The lists are located on the FASEA 
website.

Whilst FASEA has a great deal of 
work to do in a very short period of 
time to establish the standards for 
financial advisers across all sec-
tors, it is interesting to see that the 
Board has adopted the education 
framework, approved course pro-
viders, and Degrees, from another 
body, namely the Financial Planning 
Association, which is tailored to the 
financial planning sector. How this 
applies to the many other sectors in 
the financial advice industry that are 

not related to financial planning is 
not known.

In the announcement, FASEA 
states that “over the course of 2018, 
it will be drawing on the community 
by establishing working groups to 
assist the review and adaptation 
of the framework, so as to develop 
a FASEA Standard that responds 
to the broader requirements of the 
legislation and the needs of industry”. 
Presumably this will include industry 
sector steering groups, including a 
stockbroking group, to ensure that 
any requirements reflect the nature of 
the relevant industry sector to which 
the requirements apply. n

SUBMISSIONS | Members can view submissions at www.stockbrokers.org.au

POLICY ENQUIRIES | Peter Stepek, Policy Executive, pstepek@stockbrokers.org.au

1 January 2019 New Advisers* must have a Bachelors Degree

New Advisers must have passed the National Exam

New Advisers must comply with annual CPD requirements

Existing Advisers* must commence complying 
with annual CPD requirements

15 November 2019 ALL advisers must have nominated the Compliance 
Scheme that will cover them re Code monitoring

ALL advisers must have notified ASIC of their principal 
place of business (unless previously notified to ASIC)

1 January 2020 ALL advisers must be bound by the Code of 
Ethics and covered by a Compliance Scheme

1 January 2021 Existing Advisers must have passed the National Exam

1 January 2024 Existing Advisers must have reached AQF 7 
(Bachelors Degree) educational level

* Anyone who is an adviser between 1 January 2016 and 1 January 2019 is an 
Existing Adviser

NEWS | POLICY & REGULATORY ISSUES

mailto:pstepek%40stockbrokers.org.au?subject=Policy%20Enquiry
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Encouraging progress

Industry has recognised that cyber 
security is a significant issue and 
that investment in cyber security is 
a priority.

Firms are prioritising investment 

in cyber security based on their in-
dividual assessments of cyber risk. 
Over the next 12–18 months we 
are expecting to see a significant 
increase in cyber security maturity 
across the financial markets sector.

Our findings indicate that large 

firms with access to specialist skills 
and resources have a relatively high 
degree of cyber security maturity 
compared to small and medium firms.

However, there is opportunity 
for improvement across the entire 
sector.

Cyber security is vital to all organisations operating in the 
digital economy, and nowhere is this more important than 
the financial markets sector, where the trust between an 
organisation and its clients is essential. 

The increasing incidence, complexity and reach of  cyber 
crime can destroy your organisation’s value overnight – 
dragging your share price and reputation down with it. 
Cyber crime that affects financial services can also destabilise markets, by eroding investor 
trust and confidence in Australia’s financial system.

Over the past 24 months, 101 firms across the financial markets sector completed an 
assessment of  their cyber security maturity. Firms assessed themselves against six 
cyber security categories using a maturity scale of  where they are now and where they 
intend to be in 12–18 months’ time. Some firms were also subject to an independent ASIC 
assessment.

The results of  these surveys show that while firms are getting better at managing cyber 
risk, there’s still more to do.

POLICY & REGULATORY ISSUES

Cyber 
resilience in 
Australia’s 
financial 
markets 
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EDUCATION

Areas for improvement

Several common areas of improve-
ment were identified:

 − Information risk management: 
To make sure your organisation 
has adequate information secu-
rity policies and procedures, you 
should:

 − implement a risk strategy that 
can gauge the potential im-
pact and consequences of a 
cyber attack on your business

 − identify and prioritise the cy-
ber risk management of data 
assets that are critical to your 
business, and

 − stay on top of externally man-
aged systems and data, and 
ensure your third parties fully 
understand their cyber secu-
rity role as part of your organ-
isation’s supply chain

 − User access management: 
Make sure that access to systems 
and data is adequately controlled 
by:

 − applying the principle of ‘least 
privilege’ (i.e. users should 
be given the least amount of 
access necessary to perform 

their business role) for access 
to systems and data, and

 − ensuring changes to access 
privileges are formally re-
viewed and approved by au-
thorised personnel when user 
roles change.

 − Monitoring and detection: Im-
prove monitoring and detection 
of cyber risks by:

 − monitoring unauthorised ac-
cess to data across all types of 
devices, including mobile, and

 − understanding and establish-
ing baselines for expected in-
formation flows over networks 
to identify any irregularities.

 − User education and awareness: 
Realise the value of your staff as 
a line of defence through:

 − regular staff awareness com-
munications as the types of 
threats and impacts change 
over time, and

 − regular staff education, training 
and testing (e.g. testing for 
response to phishing emails).

 − Protective security processes 
and procedures: Enhance your 
organisation’s data protection 
arrangements by:

 − implementing formal controls 
for good cyber hygiene (e.g. 
the Australian Government’s 
Essential eight maturity model 
for mitigating cyber incidents), 
and

 − engaging an independent ex-
ternal provider to conduct an 
annual review of your controls.

 − Incident response: Ensure you 
have adequate incident response 
plans in place by:

 − mapping response plans to 
each priority risk and captur-
ing these in a cyber response 
‘playbook’ that is tested and 
committed to ‘muscle memory’, 
and

 − have a robust plan for internal 
and external stakeholder com-
munication, including for staff, 
shareholders, regulators and 
government agencies.

What’s next for ASIC?

For our part, over the next 12–18 
months, we will continue to:

 − raise awareness of cyber risk 
across the financial markets 
sector

 − assess and measure the level 
of cyber resilience in financial 
markets

 − engage and collaborate with 
regulated firms

 − have one-on-one conversations 
with firms that appear to be 
challenged

 − review the progress made by 
firms against their target maturity 
levels. n

VISIT OUR WEBSITE for more informa-
tion about the survey and what you 
should do if there is a cyber incident. 

https://www.asd.gov.au/publications/protect/essential-eight-maturity-model.htm
http://asic.gov.au/regulatory-resources/digital-transformation/cyber-resilience/
http://asic.gov.au/regulatory-resources/digital-transformation/cyber-resilience/
http://asic.gov.au/regulatory-resources/digital-transformation/cyber-resilience/
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Backlash and prosecution
What’s different now, compared to 
five years ago, is the instant backlash. 
Companies in the US scramble to 
disengage from these people faster 
than you can say “sexual harass-
ment accusation”. Kevin Spacey 
was unceremoniously dumped from 
House of Cards when Netflix swiftly 
cut all ties with the actor after allega-
tions arose. While all this happened, 
the Australian media watched and 
learned… and followed suit. Within 
one single day, several media heavy-

weights withdrew their support of 
Burke and openly condemned his 
treatment of women.

The second major difference is that 
this instant backlash nearly automati-
cally enables prosecution. Cases will 
be reported, thoroughly investigated 

How celebrity scandals direct 
how we deal with workplace 
misconduct

Between banter 
and bullying

Looking back onto 
2017, one prominent 
issue has dominated the 
headlines: workplace 
misconduct. Never 
before has there been 
such a strong and 
persistent focus on 
calling out perpetrators 
of  harassment. We saw 
it with the exposing 
of  Harvey Weinstein’s 
predatory behaviour 
in the US and we’re 
currently experiencing 
the same on home turf  
(pun intended) with Don 
Burke being called out. 
And it looks like this will 
continue well into 2018: 
a few days ago, ABC 
journalist and presenter 
Juanita Phillips reflected 
on her own experience 
working in the media 
for 30 years and grimly 
announced that it’s 
inevitable that more 
names will follow.

By Nathalie Nuijens

GUEST EDITORIAL

http://www.abc.net.au/news/2017-11-28/don-burke-fallout-women-have-the-power-to-expose-bad-behaviour/9200142
http://www.abc.net.au/news/2017-11-28/don-burke-fallout-women-have-the-power-to-expose-bad-behaviour/9200142
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and reported to the authorities. In this 
environment it is unlikely that a case, 
no matter how small, will go uninves-
tigated. The Australian newspaper 
has already reported that Burke and 
its former employer Channel 9 are 
exposed to class action. 

What this means for 
financial services
Though not as dramatically, the 
landscape of corporate culture in 
financial services has been changing 
steadily over recent years. Research 
after research shows the importance 
of a healthy corporate culture which, 
we now all know, is good for busi-
ness. Earlier this year, then-ASIC 
Chairman Greg Medcraft restated 
the regulator’s prevailing view that 
culture “directs how an organisation 
and its staff think, make decisions 
and actually behave”. 

Medcraft emphasised that ensur-
ing compliance is one of ASIC’s 
prime focuses: “The accountability 
of staff is extremely important. All 
staff should understand the firm’s 
core values and, most importantly, 
that they will be rewarded or held to 

account for their conduct in relation 
to these values.”

Looking ahead at 2018
These cases show all too clearly 
that we are entering a phase where 
workplace misconduct is no longer 
tolerated and where double stan-
dards are called out instantly. The 
public expects that all organisations 
put employee health and wellbeing 
first and this will undoubtedly con-
tinue in 2018.

There are many ways to go about 
establishing a healthy work envi-
ronment in an organisation. The 
effectiveness of a “tone from the 
top” culture has been proven time 
and again, as well as measures to 
monitor team culture and genuine 
whistleblower protections. 

Silly season?
But at this time of the year, I cannot 
emphasise enough that organisations 
must think of employee wellbeing 
during the silly season celebrations. 
You should ask yourself the following 
questions: Do all staff know the line 
between flirting and sexual harass-

ment? Between banter and bullying? 
What if they carry on after the work 
party or go to a client function? And 
the million-dollar question: what are 
your social media guidelines? 

For too many organisations, Janu-
ary 2 comes around with a formal 
complaint. Start off the new year with 
the commitment not to partake in any 

celebrity drama. n

ABOUT THE AUTHOR
As a passionate advocate of effective 
workplace training, Nathalie develops 
high-standard learning for many audiences 
and industries. Her field of expertise is 
regulatory compliance with an emphasis 
on Ethical Decision Making, and Diversity 
and Inclusion, as well as Cyber Security and 
Financial Crime topics. Nathalie is closely 
involved in the content development of 
the SAFAA accredited Salt CPD e-learning 
for GRC Solutions. For further information, 
visit http://grcsolutions.com.au/CPD or 
email contactus@grcsolutions.com.au

GUEST EDITORIAL

Women in Stockbroking Working Group

ONE OF THE MOST impor-
tant initiatives we have under-

taken in recent years is to establish 
our Women in Stockbroking Working 
Group.

It is important because the 
Group exists to ensure that as 
an industry, we respect women.

Our aspiration is to have 
a level playing field for 
both women and men.

So we encourage men to take 
paternity leave as well as women.

We encourage men to do 
their bit in picking up children 
after school, or working from 
home when a child is sick.

We encourage men to 
think about the career de-
velopment of women.

We encourage members to make 
sure that when women return from 

maternity leave, their return to work 
is made as easy as possible.

We have developed Guiding 
Principles for Gender Diversity.

Companies that embrace 
Gender Diversity outper-
form companies that don’t.

And societies that embrace Gen-
der Diversity are the richer for it. n

• Andrew Green is CEO of the Stockbroker’s 
And Financial Advisers Association

By Andrew Green*

http://www.theaustralian.com.au/...don-burke.../710ce46c075d8c9912193ede10fe0015
http://download.asic.gov.au/media/4211539/greg-medcraft-speech-to-ahri-senior-hr-directors-forum-luncheon-published-6-april-2017.pdf
http://www.stockbrokers.org.au/Women-In-Stockbroking
http://www.stockbrokers.org.au/Women-In-Stockbroking
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Making concessional 
contributions

Until this year, only employers or the 
‘self-employed’ could make conces-
sional contributions and claim a tax 
deduction for the contribution. For 
employees to make concessional 
contributions they would need to 
arrange for their employer to salary 
sacrifice – meaning they are mak-
ing the contributions from pre-tax 
income.

Since 1 July 2017, anyone who is 
eligible to contribute to superannua-
tion, can make a non-concessional 
contribution (NCC) and claim a tax 
deduction for all or part of it. The 
NCC will become a concessional 
contribution and be taxed at 15% in 
the super fund.

Members must take care that their 
Superannuation Guarantee contri-
butions and concessional contribu-
tions are under the concessional 
contributions cap of $25,000 per 
year. As well as giving more people 
the opportunity to make tax-effective 
contributions, these new rules put the 
member in control of their contribu-
tions strategy.

Saving for a first home

In 2007, the Government launched 
First Home Savers Accounts – a 

superannuation-like 
scheme providing 
incentives for people 
saving for their first 
home. The rules and 
complexity of the scheme 
made the product unpopu-
lar and it was abolished in 
2015.

A new arrangement, the 
First Home Super Savers 
Scheme, started from 1 July 
2017. It allows superannuation 
fund members to make voluntary 
contributions (either concessional 
or non-concessional) and withdraw 
them before preservation age for a 
home deposit. 

The maximum contributions that 
count towards the scheme are 
$15,000 a year and $30,000 in total.  
These contributions plus an allow-
ance for investment earnings can be 
withdrawn any time after 1 July 2018. 
When making these contributions, 
members must still stay under the 
contribution caps.

Downsizing contributions

This is a gift that cannot be opened 
until 1 July 2018. It will allow anyone 
over age 65 to make a contribution 
of up to $300,000 to superannuation 
from the proceeds of selling their 
home. It will be a way for seniors to 

get lump sums into super because 
they will not need to satisfy the age-
test, the work-test or $1.6m balance 
test. It may be attractive to self-
funded retirees who do not receive 
the age pension because the con-
tribution will count in the asset test.

We hope you or your clients are 
able to enjoy these ‘pressies’.  Merry 
Christmas. n

Our new and updated RG146 
Superannuation course is highly 
recommended for anyone who advises 
on securities in self managed or other 
superannuation funds. Each month we 
will be publishing a short article covering 
a current superannuation topic written 
by Peter Grace the author of our new 
course. Peter can be contacted on 
wordsandtraining@bigpond.com 

SUPER SNIPPETS | EDUCATION

Gifts from Canberra
By Peter Grace

Back in May, the Federal Budget promised 

gifts for superannuation contributors, first 

home buyers and downsizers. Christmas is 

coming and perhaps you have forgotten the 

Government’s generosity. 

mailto:wordsandtraining%40bigpond.com%20?subject=
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RE REFRESHER – 4 CPD (COMPLIANCE)
This workshop provides a refresher on the requirements applicable to REs and reviews some 
of the main topics in The ASIC Market Integrity Rules (ASX Markets) 2010 and/or The ASX Clear 
Operating Rules (Clearing & Settlement) Responsible Executive Examination. Intended as a 
refresher course for existing REs who have already passed the Exam(s), this workshop could 
also be of interest to potential REs. Topics include RE Management & Supervision Requirements 
(& ASIC RM comparisons); Capital Adequacy, Records, Trust; Dealing & Client relations rules; 
Disciplinary Processes; Corporations Act requirements. 

MELB: Tues 20 Feb | 9:30am – 1:30pm 
SYD: Tues 27 Feb | 9:00am – 1:00pm

RE EXAM PREPARATION COURSE – 10 CPD (COMPLIANCE)
This 2 x 3-hour intensive workshop (conducted over 2 days) covers the ASIC/ASX Markets & 
ASX Clear (Clearing & Settlement) RE exam syllabus in detail, ensuring that candidates are well 
prepared for the exam(s) and know what to expect on the day, with sample questions and a 
practice exam. 

MELB: Mon 12 & Tues 13 Mar |  
9:30am – 12:30pm
SYD: Mon 26 & Tues 27 Mar |  
9:00am – 12:00pm 

RE EXAM PREPARATION ‘SHORT COURSE’ – 4 CPD (COMPLIANCE)
This 4-hour intensive workshop is a condensed version of the Stockbrokers And Financial 
Advisers Association 2-day RE Exam Preparation Workshop. It covers The ASIC Market Integrity 
Rules (ASX Markets) 2010 and/or The ASX Clear Operating Rules (Clearing & Settlement) 
Responsible Executive exam syllabuses in detail, with 7 subject areas and 2 assessments during 
class time.

MELB: Mon 19 Feb | 9:30am – 1:30pm 
SYD: Mon 26 Feb | 9:00am – 1:00pm
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MARKET MANIPULATION AND OTHER PROHIBITED CONDUCT – 4 CPD 
(COMPLIANCE) 
This workshop covers an in-depth examination of what constitutes market manipulation 
and other prohibited market conduct. Involving a mix of presentation and scenario-based 
discussion, it is designed to suit market professionals, both front and back office, including: 
Sales staff/client representatives; Proprietary Traders; DTRs; Investment banking; Settlement 
staff; and Compliance & Legal. 

SYD: Thurs 15 Mar | 9:00am – 12:00pm
MELB: Mon 26 Mar | 1:30pm – 4:30pm

INSIDER TRADING – 4 CPD (COMPLIANCE)
This workshop provides a thorough analysis of Insider Trading. Topics include: elements of 
insider trading; statutory defences; insider trading and continuous disclosure; front running; 
dealing with rumours; management of confidential information; how to protect yourself, 
including Chinese walls, internal processes; and consequences of insider trading breaches. 
The Workshop is designed for sales staff/client representatives; proprietary traders; research 
analysts; investment banking; compliance and legal; and regulatory staff.

SYD: Thurs 22 Feb | 9:00am – 12:00pm 
MELB: Thurs 8 Mar | 1:30pm – 4:30pm 
 
  

REVIEW & REMEDIATION – 2 CPD (COMPLIANCE)
This 2 hour workshop will cover the key components of review and remediation. The aim of 
review and remediation is to place the affected client in the position they would have been in 
had misconduct not occurred. This is an important area - to be ready and prepared to address 
complaints and issues that can arise from potential misconduct or deficient advice. The 
workshop will be of interest to all AFS licensees, no matter the size of the licensee. It will have 
value not just to those who have a current need to put a remediation/review program in place, 
it will also cover how the licensee assesses whether a program is required.

SYD: Wed 21 Feb | 12:00pm – 2:00pm
MELB: Wed 28 Feb | 12:00pm – 2:00pm 
 
 

A DAY IN THE LIFE OF A TRADE – 2 CPD (COMPLIANCE)
This 2.5 hour short ‘course in operations’ focuses on the evolution of share and derivative 
trades from order placement through to execution to settlement (and later exercise/expiry 
where relevant) and reporting requirements. Designed for new or unfamiliar starters in the 
Industry or Markets, this workshop provides a comprehensive overview of the market and 
operational process. It provides an excellent foundation for retail desk assistants and would suit 
as a refresher for experienced staff as well as those staff in auxiliary and rotating roles: legal, IT, 
HR and other supporting roles associated with stockbroking. There is no assumed knowledge for 
participants of this workshop.

SYD: Wed 14 Feb | 9:00am – 11:30am
MELB: Wed 14 Mar | 2:00pm – 4:30pm

ACCREDITATION & TRAINING  February & March 2018
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POLICY & REGULATORY ISSUES
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THE BUSINESS OF STOCKBROKING IN AUSTRALIA – 2.5 CPD
This workshop provides an overview of Australia’s financial markets and the critical role that 
stockbrokers play in both retail and institutional markets. A short history of broking in Australia 
sets the scene for explanation of the current market structure, operations and regulation..

SYD: Wed 21 Mar | 9:30am – 12:30pm

UNDERSTANDING DERIVATIVES: OPTIONS AND WARRANTS – 4 CPD
Derivatives are an established and essential component of global financial markets. Focusing on 
options and warrants, this workshop discusses how and why derivatives are used for leverage 
and/or manage risk. Key concepts are explained through worked examples, under the guidance 
of an experienced practitioner. This half day workshop is also ideal preparation for Accredited 
Derivatives Adviser Level 1 - ADA1 candidates..

MELB: Thurs 15 Mar | 9:00am – 1:30pm 
SYD: Wed 28 Mar | 9:00am – 1:30pm

UNDERSTANDING WARRANTS: TYPES, DIFFERENCES AND RISKS – 2 CPD
This 2 hour workshop covers the main types of warrants traded on the ASX with a particular 
focus on equity trading warrants and instalments. Basic warrant pricing will be discussed, 
and the role of the warrant issuer will be explained. Ideal for those who wish to acquire 
fundamental knowledge about the Australian warrants market..

MELB: Mon 19 Feb | 9:00am – 11:00am 
SYD: Wed 21 Feb | 9:00am – 11:00am

UNDERSTANDING OPTIONS: FEATURES, BENEFITS AND RISKS – 2 CPD
This workshop focuses on equity options traded on the Australian Securities Exchange (ASX). 
Equity options offer investors an efficient means of managing the risks of adverse price 
movements in the share market. In addition, they give traders a vehicle by which to gain 
leveraged exposure to individual shares and selected indices. This workshop covers options 
pricing, basic strategies and the mechanics of trading options on the ASX

MELB: Tues 27 Feb | 9:00am – 11:00am
SYD: Tues 6 Mar | 9:00am – 11:00am

For further information visit www.stockbrokers.org.au

INCREASE YOUR KNOWLEDGE AND SKILLS IN THE STOCKBROKING INDUSTRY TODAY!

Accreditation 
Training 
Workshops 

STOCKBROKERS AND FINANCIAL ADVISERS CONFERENCE

www.stockbrokers.org.au/conference | #2018SAFAA



www.stockbrokers.org.au   p. 15

EDUCATIONPOLICY & REGULATORY ISSUES

23 & 24 MAY 2018
CROWN PROMENADE MELBOURNE

Stockbrokers
And Financial Advisers

Association LimitedSAFAA 2018

STOCKBROKERS AND FINANCIAL ADVISERS CONFERENCE

www.stockbrokers.org.au/conference | #2018SAFAA

  SPONSORSHIP & EXHIBITOR PACKAGES AVAILABLE  

SAFAA 2018 EXHIBITORS 
AMG Super  |  ASX  |  Australian Moneymarket  |  Broadridge  |  Chi-X Australia  
CommSec Adviser Services  |  Complii FinTech Solutions  |  DDH Graham Ltd  
Dion Global  |  ETF Securities  |  GRC Solutions  |  IRESS  |  LAB Group  
Leveraged  |  Morningstar  |  National Stock Exchange of Australia  
Nomura Research Institute  |  Perennial Value Management  |  Schroders  
Thomson Reuters  |  Western Sydney University

GOLD SPONSORS

BRONZE SPONSORS

PREMIUM SPONSORS

SUPPORTING SPONSORS

23 & 24 MAY 2018
...plus... CHARITY GOLF DAY

Woodlands Golf Club | 22 May 2018


