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FASEA
2021 is the crunch year for comple-
tion of the FASEA exam. All advisers 
must pass the FASEA exam by 31 
December 2021 in order to continue 
to provide personal advice to retail 
clients. There are now only four sit-
tings to go, but there are still two 
chances to pass for those advisers 
sitting either the May or July exam. 

The low pass rate across the entire 
financial advice sector in the January 
exam is evidence of the challenge. 
FASEA announced a pass rate of 
67% for the January exam, which in-
cluded a 46% pass rate for re-sitters.

To support members, SAFAA 
has developed in conjunction with 
AccountantsIQ the ‘Cram 4 Exam’ 
online preparation course tailored for 
stockbrokers and investment advis-
ers. Highly practical and delivered 
by Bronny Speed who has sat the 
exam herself, it is geared to provid-
ing advisers with the best possible 
chance of passing the exam. It will 
help those who have not sat a 3.5 
hour exam for a long time or never, 
and provide in concise, digestible 
format the unfamiliar FASEA course 
materials. Advisers will be stepped 
through practical exam-like case 
studies and exam technique.

You can enrol for either the April 
course (to prepare for the May exam) 
or the June course (to prepare for the 
July exam) at Cram 4 Exam FASEA 
Exam Preparation. Make sure that 
you use your work email address to 
get the SAFAA member discount.

ASX
Our Policy Manager, Michelle Huckel, 
outlines our concerns on page 6 with 
the changes proposed to netting 
and settlement workflow as part of 
the CHESS replacement project. 
As is noted in her article, we are 
concerned that this is a fundamental 
change being proposed at a very 
late stage in project, which not only 
creates changes to systems, pro-
cesses and work that has already 
been completed by participants and 
that will need to be redone, but also 
introduces additional costs and op-
eration and delivery risk. All members 
will be waiting to see the outcome of 
the consultation.

ASIC funding levies
I know that many members were 
particularly disappointed to see 
that ASIC’s final funding levy is a 

staggering 112% increase over the 
2019/18 levy.

Members can read on page 6 
of the actions SAFAA has under-
taken to advocate for the levy to 
remain at a sustainable level. Of 
particular concern is that it ap-
pears that ASIC is funding action 
against large financial institutions 
that were the subject of the Royal 
Commission into Misconduct in 
the Banking, Superannuation and 
Financial Services Industry by charg-
ing those entities not called before 
the Commission. SAFAA notes that 
no stockbroking or investment advice 
firms were called before the Royal 
Commission. We believe that the 
ASIC model needs to become more 
granular and risk-based to more 
accurately reflect the firms that are 
generating the enforcement and su-
pervisory work. The increased ASIC 
levy is contributing to the challenges 
of providing affordable advice to retail 
clients. 

Member survey
SAFAA has recently surveyed our 
Practitioner members. We received 
responses from 28%, which is sta-
tistically sound. A big thank you to all 
members who responded. Providing 
us with your views on a range of top-
ics allows us to help you.

The majority (82%) of respondents 
work in retail stockbroking or invest-
ment advice, with 74% describing 
themselves as a senior adviser. Given 
that the majority of comments in rela-
tion to our question of what SAFAA 
could do for members concerned 
distress and pleas for assistance 

Judith Fox, CEO

MESSAGE FROM THE CEO

As we conclude the first quarter of the year, members providing  
personal advice to retail clients are facing the ongoing challenges of 
meeting the deadlines for new education standards, as well as a slew of 
new regulatory challenges keeping compliance teams extremely busy. 
And all members are facing the structural shifts currently underpinning 
the stockbroking and wealth management sector, accelerated by the 
global pandemic.

The low pass rate across the entire financial advice sector in the January 
exam is evidence of the challenge. FASEA announced a pass rate of 67% 
for the January exam, which included a 46% pass rate for re-sitters.

https://accountantsiq.com.au/cram-4-exam/
https://accountantsiq.com.au/cram-4-exam/
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in relation to FASEA requirements, 
these figures are not surprising. Our 
members working in retail stockbrok-
ing and investment advice are the 
ones most exposed at present to 
onerous regulatory requirements, and 
the survey provided them with the op-
portunity to articulate their concerns.

The emphasis on this cohort of 
members was confirmed by the 
fact that 63% of respondents are 
50 years of age or older, with 76% 
having been in the profession for 20 
years or more (40% have been in 
the profession for 30 years or more). 
Unsurprisingly, increased regulation, 
the FASEA exam and the potential 
loss of livelihood are the top three 
challenges our respondents face.

Less than half of the respondents 
had passed the FASEA exam or 
were waiting for their January exam 
results. The key concern for SAFAA 

practitioner members is the degree 
equivalence for existing stockbrokers 
and investment advisers (73%), fol-
lowed by the FASEA exam require-
ment (50%).

Clearly advocacy and delivery of 
timely updates are the areas mem-
bers value highly.

Board news
The Board of SAFAA has appointed 
two new directors to the governing 
body. We welcome Chris Webster, 
Executive Director, Head of Private 
Wealth, Euroz Hartleys; and Andrew 
Bird, General Manager Advice, 
JBWere, both of whom bring exten-
sive experience in diversified financial 
services, including stockbroking, 
wealth management and portfolio 
management. We look forward to 
their positive contribution.

Conference
Our industry is facing huge structural 
shifts, as well as an onslaught of reg-
ulatory reform. Our 2021 conference 
is geared to keeping you informed 
about the technological, demograph-
ic and regulatory changes you need 
to navigate. You can meet those who 
set the rules — the policy makers, 
regulators and the exchange — and 
hear from them about their plans. You 
can hear from experts across a range 
of fields who will provide insights to 
key issues affecting your business.

And of course, after a year of on-
again, off-again lockdown, you can 
catch up with your peers if you attend 
physically, at the Hilton in Sydney. 
The discussions and networking in 
the breaks and over drinks on the first 
night of the conference are invaluable 
for keeping your finger on the pulse. 
Come to Sydney and meet up with 
colleagues from across the nation 
while engaging with sessions that 
help you plan for the future.
For those who prefer to attend virtu-
ally or face travel restrictions, our on-
line offer is exceptionally good value. 
of the conference. You can see the 
program, speakers and registration 
fees on our conference website. n

The key concern for SAFAA practitioner 
members is the degree equivalence for 
existing stockbrokers and investment 
advisers (73%), followed by the FASEA exam 
requirement (50%).

NAVIGATING CHANGE

SAFAA 2021 Hybrid Conference
Hilton Sydney & online

20-21 May 2021
 SPONSORSHIP PACKAGES AVAILABLE 

contact silvana.eccles@stockbrokers.org.au

www.stockbrokers.org.au

SAFAA 2021

https://www.stockbrokers.org.au/event/safaa-2021-hybrid-conference/program
mailto:silvana.eccles%40stockbrokers.org.au?subject=
https://www.stockbrokers.org.au/event/safaa-2021
http://www.asic.gov.au/asic/ASIC.NSF/byHeadline/Market%20supervision%20and%20surveillance 
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Practitioner & Organisation Members: FREE 
Non-Members: $55.00

Workflow automation – moving beyond DocuSign 
Wednesday 14 April, 1.00pm to 2.00pm AEDT

Discussion will include components of a workflow for both business internal and customer facing, how to approach 
technology, maximising the value of your existing systems and navigating change. Join Stephen Handley, CEO of Fin365, to 
hear how tech innovations and best practices are pointing the way to a more automated and scalable future for the industry.

FASEA CPD: 1.00 hour Client Care and Practice | RG146: 1.00 Generic Knowledge – Financial planning

Reasons to invest in global emerging markets  
Wednesday 28 April, 3.00pm to 4.00pm 

London based Alex Duffy has been the portfolio manager of the Fidelity Global Emerging Markets Funds 
since 2013. Whilst he believes that the global economic recovery from the COVID-19 fallout has been led 
by developed markets and emerging Asia, spearheaded by China, looking ahead he believes that catchup trade will 
ripple out across emerging markets. Alex will talk about reasons to invest in emerging markets, the stocks that make 
up the portfolio and its performance. 

FASEA CPD: 1.00 hour Technical Competence | RG146: 1.00 Generic Knowledge

Compliance pick’n’mix  
Wednesday 12 May, 1.00pm to 2.00pm 

The forward fee and independence disclosure requirements come into effect on 1 July 2021. The new breach reporting 
provisions that impose greater obligations upon licensees come into effect on 1 October 2021. And the Design and 
Distribution Obligations regime comes into effect on 5 October 2021. Michelle Levy from Allens will unpack the impact that 
these new obligations will have on stockbrokers and investment advice firms.

FASEA CPD: 1.00 hour Regulatory Compliance and Consumer Protection | RG146: 1.00 Generic Knowledge

FOR MORE INFORMATION OR TO REGISTER: 02 8080 3200 | education@stockbrokers.org.au 

www.stockbrokers.org.au/education/cpd-webinars

Thanks for supporting SAFAA’s webinar program during 2021

SAFAA ACCREDITED
CPD webinars

Stay on top of your CPD with these SAFAA-accredited CPD webinars – FREE for 

Practitioner, Affiliate and employees of Principal Members.

https://www.stockbrokers.org.au/education/cpd-webinars
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A s reported in last month’s 
newsletter, members will 
have by now received their 

ASIC industry funding levy invoice 
for ASIC’s 2019/20 costs.

Members have remarked on 
the significant increase in the levy 
amounts from those charged last 
year. Of concern is that the actual 
levy amounts are a significant in-
crease from the indicative amounts 
provided by ASIC in its draft CRIS 
in June 2020. These unpredictable 

increases make budgeting for these 
business costs impossible. 

SAFAA has previously raised the 
issue of the significant increase 
in industry funding levies with 
both Treasury and the Minister for 

Superannuation, Financial Services 
and the Digital Economy, Senator 
the Hon Jane Hume, at its meetings 
in Canberra on 15 and 16 February 
2021. 

We have also written to the 
Treasurer on 26 February 2021 
expressing our concerns about the 
unsustainability of the increasing 
costs and highlighting how they  
are contributing to the challenges  
of providing affordable advice to 
retail clients. n

ASIC industry funding levy fees 
POLICY & REGULATORY ISSUES

W hen ASX made the deci-
sion in December 2017 
to proceed with replac-

ing the CHESS system, the record 
trade volume was 2.1 million trades. 
In August 2019, the daily record 
was 3.3 million trades across ASX 
and Chi-X markets. This more than 
doubled to 7.0 million trades on 
13 March 2020. As a result of this 
unprecedented trading volume, that 
was significantly greater than had 
been anticipated at the commence-
ment of the CHESS replacement 
project, ASX is proposing changes to 
netting and settlement workflow that 
will allow the replacement system to 
be scaled to much higher volume 
levels post go-live than previously 
envisaged. 

The proposed changes involve 
redesign of the netting process, in-
cluding a removal of the Net Broker 
Obligation settlement instruction and 
redesign of settlement message con-
firmations. These changes will impact 
clearing and settlement and settle-
ment only participants as well as their 
software providers. ASX has asked 

for our feedback on the impacts the 
proposed changes will have on our 
relevant members’ overall business 
processes and systems as well as 
their readiness for the replacement 
of CHESS.

SAFAA provided a submission to 
ASX on 17 March 2021 after obtain-
ing feedback from members affected 
by the proposed changes.

SAFAA expressed our concerns 
that this fundamental change is be-
ing implemented at such a late stage 
in the CHESS replacement project, 
only two years prior to go live date. 
As we understand it, the proposed 
change is a reinvention of the way 
the system operates and will require 
significant changes to systems, pro-
cesses and work that has already 
been completed by participants and 
that will need to be redone. We high-
lighted that this introduces additional 
costs and that any changes at this 
stage incurs additional delivery risk.

Under the proposal, participants 
are essentially being required to 
undertake additional processing. 
We pointed out that this in turn 

creates additional operation risk 
when the original expectation of our 
members would have been that the 
new CHESS system would deliver 
like-for-like on this aspect.

We highlighted that while the one-
month consultation period has been 
sufficient for many participants to un-
derstand the proposed changes and 
undertake some analysis of the likely 
impact, it has not provided them with 
sufficient time to develop a detailed 
analysis of all the changes to systems 
that will be required to accommodate 
the new process and message flows 
outlined in the paper.

We encouraged ASX to make a risk 
assessment available to participants 
as part of the consultation process 
to enable them to more appropriately 
assess the risks and costs of the 
proposals and their impact on the 
delivery schedule.

SAFAA’s submission to ASX which 
contains specific and detailed feed-
back on the relevant issues raised by 
the proposed changes is available 
here. n

CHESS replacement: proposed changes to 
netting and settlement workflow

https://mk0safaabplrha3fkjo.kinstacdn.com/wp-content/uploads/Final_Submission_Netting_settlement_170321.pdf
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A SIC recently issued a con-
sultation paper on chang-
es it proposes to make to 

Regulatory Guide 256: Client review 
and remediation conducted by ad-
vice licensees.

In our submission, we expressed 
concerns that the changes proposed 
by ASIC reflect a ‘one-size-fits-all’ 
approach to remediation that while 
suited to large financial institutions 
typically the focus of the Royal 
Commission into Misconduct in 
the Banking, Superannuation and 
Financial Services Industry, are not 
appropriate for organisations in the 
stockbroking and investment advice 
industry. 

SAFAA disagreed with many 
of the proposals contained in the 
Consultation Paper and argued that 
changing the existing regulatory 
guide in the ways suggested will cre-
ate uncertainty and added costs for 
licensees and add to their regulatory 
burden with no real benefit for clients. 
We also pointed out that the rate of 
complaints against stockbrokers and 
investment advisers is low and they 
are effectively dealt with through 
licensees’ IDR processes.

We highlighted the following pro-
posals that are of particular concern:
• Any (undefined) ‘failure’ which 

results in loss will require reme-
diation — even where it does not 
involve any breach of any law or 
any contractual term. We argued 

that this extends significantly be-
yond any reportable misconduct 
and proposes remediation for 
breaches that extend well outside 
any recognised and available in-
surance cover.

• Removing the reference to ‘sys-
temic issues’ so that licensees 
must initiate remediations where 
only ‘one or more’ consumer has 
suffered loss rather than ‘a number 
of consumers.’ We pointed out that 
this will be an extremely onerous 
undertaking on the part of smaller 
licensees who are required to 
identify, investigate and initiate 
remediation programs in respect 
of all individual ‘failures’ (includ-
ing subjective matters that involve 
no breach of any applicable legal 
standards) that take place, regard-
less of their impact on the client.

• The relevant period for a reme-
diation should begin on the date 
a licensee reasonably suspects 
the failure first caused loss to the 

client. Our view is that in doing so, 
ASIC appears to expect licensees 
to investigate and remediate loss 
no matter how long ago it oc-
curred. This is inconsistent with 
statutes of limitation. SAFAA does 
not agree with the removal of a 
limitation period on the investiga-
tion of misconduct. Aside from 
creating a lack of insurance cover 
requiring our members to self-
insure for these claims, it will also 
raise issues relating to document 
retention, privacy and certainty.

• Licensees should only use as-
sumptions in a remediation if they 
are beneficial to the client and ben-
eficial assumptions are to be relied 
upon in the absence of records 
or to improve the efficiency with 
which the remediation is conduct-
ed. We pointed out that if statutes 
of limitation are complied with, 
licensees are more likely to hold 
relevant client records, therefore 
eliminating the need for beneficial 
assumptions to be applied.

• That asking consumers to enter 
into a settlement deed as part of a 
remediation will not always be ef-
ficient, honest and fair. We argued 
that the proposed removal of the 
ability to obtain a signed deed of 
settlement fails to give adequate 
regard to the interests of a financial 
services licensee and its insurer, 
who require certainty with respect 
to the resolution of a dispute and 
protection against future claims 
being brought on the basis of the 
same set of facts. 
The Consultation Paper is the first 

round of a two-part consultation 
process. SAFAA looks forward to 
engaging with ASIC on the next draft 
of the guidance. SAFAA’s submission 
on remediation can be viewed here. n

POLICY & REGULATORY ISSUES

ASIC Consultation Paper 335:  
Consumer remediation 

We expressed concerns that the changes proposed by ASIC reflect a 
‘one-size-fits-all’ approach to remediation that...is not appropriate for 
organisations in the stockbroking and investment advice industry. 

https://mk0safaabplrha3fkjo.kinstacdn.com/wp-content/uploads/Final_submission_CP335_remediation_260221-1.pdf
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POLICY & REGULATORY ISSUES

A SIC has released the legis-
lative instruments concern-
ing forward fee disclosure, 

consent and lack of independence 
disclosure. 

As of July 1 this year licensees 
must secure annual consent for ‘on-
going fee arrangements’ and clients 
must be provided with a statement 
as to whether the provider is ‘inde-
pendent, impartial or unbiased’, with 
‘reasons why that is so’.

In response to industry feedback 
the fee disclosure statement and 
written consent form can be com-
bined into a single document.

ASIC has released example con-
sent forms and Frequently Asked 
Questions about forward fee disclo-
sure and the lack of independence 
disclosure.

ASIC has confirmed that advisers 
are able to seek written consent 
electronically (via email or a secure 
webpage). The account holder can 
provide written consent electroni-
cally. For example, the account holder 
could tick a box on a webpage in 
response to a statement such as: 
‘By ticking the box, you consent to 
the charging of the ongoing fees that 
are set out in this document’.

In a statement, ASIC said it had 
taken into account industry feedback 
in making the legislative instruments 
and considered that they struck 
‘an appropriate balance between 
minimising regulatory burden for the 
financial advice and superannuation 
industries and ensuring that consum-
ers receive the information that is 
relevant to them’. n

A s reported in last month’s 
column the Tax Practitioner 
Board (TPB) has released 

two exposure drafts for consultation 
on its continuing professional edu-
cation (CPE) policy requirements. 
One of these relates to registered 
tax (financial) advisers, which is 
relevant for many stockbrokers and 
investment advisers.

SAFAA prov ided feedback 
to Discussion Paper: TPB(DP) 
D1/2020 and many of the points 
we made in that submission have 
been adopted in the Exposure Draft 
Explanatory Paper.

In particular, SAFAA agrees with 
the TPB’s proposals:
• to adopt an annual CPD require-

ment of 40 hours per annum per 
tax practitioner (which aligns with 
the FASEA requirement)

• to provide for flexibility and allow 
tax (financial) advisers to complete 
a minimum of 120 hours of CPE 
over a three-year period 

• to recognise CPD/CPE under-
taken to satisfy requirement of 
other bodies, including TPB rec-
ognised professional associations 
and FASEA

• that completion of additional study 
to satisfy the new FASEA educa-
tion standard may count toward 
the TPB’s CPE requirements, if it is 
relevant to the tax financial advice 
services being provided

• to maintain the 25% reading 
allowance

• not to be prescriptive regarding 
particular topics for CPE activities 

which should be completed, relying 
instead on registered tax (financial) 
advisers exercising their profes-
sional judgment.
TPB will require confirmation of 

CPE completed upon renewal of reg-
istration as a tax (financial) adviser. 
TPB proposes that this verification 
may be in the form of registered tax 
(financial) advisers having to provide 
a record of their CPE activities (such 
as a CPE log) with their renewal ap-
plication form, or such other form of 
verification (that is, declaration) that 
the TPB considers appropriate.

We argued that requiring provision 
of a CPE log upon renewal of regis-
tration may be unwieldy and impracti-
cal, particularly where renewals take 
place online. We recommended that 
if TPB requires verification of CPE 
upon renewal, it adopts a declaration 
as part of the renewal process. 

SAFAA’s submission to the TPB 
is here. n

TPB Proposes changes to continuing 
professional education requirements

SUBMISSIONS:  
Members can view submissions here

Forward fee disclosure and lack of 
independence disclosure  

https://mk0safaabplrha3fkjo.kinstacdn.com/wp-content/uploads/Final_submission_CPE-Review10032021-1.pdf
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Up to 6.0 
FASEA CPD 
hours available 

 

Only 4 sittings to go 

TAILORED SPECIFICALLY FOR 
STOCKBROKERS AND 

INVESTMENT ADVISERS  

Cram 4 Exam is the solution 

About Cram 4 Exam  

Cram 4 Exam is a practical and intensive FASEA exam 
preparation program.  

It was established by Bronny Speed, B Ed, FCA, CFP, 
Founding Director – AccountantsIQ and Financial Advice 
Leader - Chartered Accountants ANZ to provide advisers 
with the best possible chance of passing the exam. 

Exclusive to Stockbrokers and Inv advisers  

This series has been tailored specifically for Stockbrokers 
and Investment Advisers and will focus on areas within 
the course material not used on a day-to-day basis. 

Having successfully passed the exam herself, Bronny is 
well-placed to guide advisers through the exam 
preparation process. 

 

 

 

Bronny will deliver the essential practical and theoretical 
knowledge to ensure your exam preparation course is 
informative and relevant. 

She will also work through exam methodology to give you 
the best possible chance of passing in either of the next 
sittings in May and July. 

See here for  testimonials > 

Course Inclusions 

• Introductory webinar – how the series is structured 
• E-copy of slides covering course material 
• 3 x 1.5 hour webinars incl unfamiliar course materials 

matched with practical exam-like case studies 
• Help with FASEA’s practice exam 
• Final Q&A prior to sitting the exam 
• Up to 6.0 FASEA CPD hours 

The final Q&A session has proven to be a popular part of 
the program as it provides a final forum for participants to 
discuss any aspects of the exam including: 

• Key concepts ‘likely’ to be examined 
• Varying methodologies to actually ‘do’ the exam 
• Reminders on ‘how to’ answer various questions 
• Suggestions to gain ‘easy marks’ quickly 
• Time management skills 

 

 

Designed for professionals who… 

• Are time poor and want guidance in key issues 
• Are really anxious about passing 
• Want FASEA’s reading material in a concise format 
• Will be motivated if they make a time commitment  
• Gain confidence from group learning 

Preparing for exam sitting 20 - 25 May 2021 

April Course Intro webinar: Mon 29 Mar 4.30 -5.00pm  
Series masterclass dates:  

Monday 12 April 4.30 – 6.00pm  

Monday 19 April 4.30 – 6.00pm 
Monday 26 April 4.30 – 6.00pm 

Follow-up Q&A date: Mon 10 May 4.30 – 5.30pm 
Enrolments close COB Friday 9th April 

Preparing for exam sitting 15 – 20 July 2021 

June Course Intro webinar: Mon 31 May 4.30 -5.00pm  
Series masterclass dates:  

Monday 7 June 4.30 – 6.00pm  
Monday 14 June 4.30 – 6.00pm 
Monday 21 June 4.30 – 6.00pm 

Follow-up Q&A date: Mon 5th July 4.30 – 5.30pm 
Early bird discount for both April & June courses closes Mon 31 May. 
However, kindly note enrolments for April course close COB Fri 9 April. 

Special early bird discount  

Normal price: $450 + GST 
Early bird discount price:  $400 + GST ($50 discount) 

 

Enrol & further information 

Enrol now at https://accountantsiq.com.au/cram-4-exam/  

 Bronny Speed  
B Ed, Grad Dip Acc, FCA, CFP 
Founding Director - AccountantsIQ 
Financial Advice Leader - CA ANZ 

This series teaches you: 

1. The course material and  
2. How to sit for the exam itself  

to give you the best possible chance of passing  

This help is more important than ever, as all 
advisers must pass the FASEA exam by 31st 

December 2021 

https://accountantsiq.com.au/cram-4-exam/
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POLICY & REGULATORY ISSUES

A SIC would like to remind mar-
ket intermediaries and their 
clients to take precautions 

against online scams to protect their 
privacy and commercial interests.

ASIC never sends a message to 
confirm, update or disclose personal 
information or login details. This ap-
plies to all online portals, including 
the:

• ASIC Regulatory Portal

• MECS Portal

• AFS Licensee’s Portal

Phishing messages are designed 
to look genuine and often copy the 
format used by the organisation the 
scammer is pretending to represent, 
including their branding and logo. 
Phishing scams could be fake emails, 
SMS messages, social media posts 
or websites. They’ll typically take you 
to a fake website that looks legitimate 
but has a slightly different URL. 

If you believe you’ve received a 
potential phishing message, do not 
open it or click on any links.  

Warning signs the message 
is not from ASIC
A message is probably a scam and 
not from ASIC if it asks you to:
• log in to an ASIC portal to change 

your password or login details
• make a payment over the phone
• make a payment to receive a 

refund
• provide your credit card or bank 

details directly by email or phone.

What else can you do to 
keep safe
• Don’t forget to log out of the portal 

as soon as you are finished or shut 
down all your browser windows.

• Keep your antivirus protection 
current.

• B e  w a r y  o f  s u s p i c i o u s 
attachments.

For more information about known 
scams or to report a scam, visit 
ACCC Scamwatch. n

Phishing scam 
warning reminder

SAFAA committee news
Upcoming meetings of the Stockbrokers and Financial Advisers Association – Committees, Working Groups 
and Advisory Panels:

Compliance Sub-committee Meeting, Thursday 22 April 2021
Chair: Melissa Nolan MSAFAA, E.L & C Baillieu

Profession Committee Meeting, Tuesday 4 May 2021
Chair: Andrew Fleming MSAFAA, Morgans Tynan Partners

 

https://regulatoryportal.asic.gov.au/
https://markets.asic.gov.au/login/?enc=YxglmMUMZ01qa6/wvvop0wS3A2BsLqtdd0aIdWg5ykY=
https://www.edge.asic.gov.au/005/afslportal/get/ServicesLogin
https://www.scamwatch.gov.au/
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INTRODUCING THE 

ASX Options knowledge hub

ASX has recently launched 
the Options knowledge hub, 
a new initiative designed to 

help retail investors understand the 
potential of Options trading and the 
role they can play in portfolios.

Findings from ASX Australian 
Investor Study 2020 shows Australia 
continues to be a nation of inves-
tors, with close to 9 million adult 
Australians holding investments out-
side their super and primary dwelling. 

ASX has a proud history of edu-
cating investors in the Australian 
market, with a strong commitment 
to helping them understand invest-
ment products available. Our key 
focus in the Options business is to 
help investors understand how they 
can use Options to complement their 
investment portfolio, regardless of 
which direction the market moves.

Based on investor research con-
ducted by ASX, we recognise key 
barriers to trading Options for inves-
tors can be overcome by education. 
Investor feedback has consistently 
shown that there is a perceived risk 
and lack of understanding of Options 
as an investment solution, holding 
them back from considering options 
in their overall strategy. 

ASX is focussed on reinforcing 
the benefits and risks of Options 
trading. Importantly this involves 
partnering with brokers and advisers 
to educate retail investors. These 
activities are conducted throughout 
the year in various formats such as 
education videos, events, webinars 
and the Options trading game, which 
is an Options readiness tool to test 
investors’ trading knowledge using 
real market data. The game runs 
every quarter and is currently in play 
– interested investors can sign up 
now to play.

The ASX Options knowledge 
hub, available on the ASX website 
is designed as a central source of 
information to equip investors with 
the knowledge of how Options 
work, including free online courses, 
information on trading strategies and 
encouraging investors to sharpen 
their trading skills with the Options 
trading game. 

Our education initiatives are avail-
able on ASX as an always-on offering 
for investors to learn and feel more 
confident about their knowledge on 
Options, to prepare them for market 
opportunities. Once investors are 
ready to take the first step to trade, 
we point them to our find a broker or 
adviser page to get started.

We encourage SAFFA members 
to contribute content to our growing 
library of Options education. To learn 

more about the initiative please visit 
the ASX Options knowledge hub or 
contact ASX at options@asx.com.au.

SAFAA Accredited 
Derivatives Adviser (ADA) 
scholarships
ASX is a proud sponsor of the 
SAFAA ADA1 and ADA2 scholar-
ships, designed to help advisers 
expand their knowledge and under-
standing of derivative products. Each 
scholarship covers the full cost of 
either ADA 1 or ADA 2 enrolment. 
Scholarship candidates must meet 
ASX / SAFAA Scholarship eligibility 
requirements, visit the SAFAA web-
site to find out more. n

Helping investors make sense of Options trading and gain an edge

Investor feedback has consistently shown that there is a perceived risk and 
lack of understanding of Options as an investment solution, holding them 
back from considering options in their overall strategy.

https://www2.asx.com.au/investors/learn-about-our-investment-solutions/options/options-are-not-for-me
https://www2.asx.com.au/blog/australian-investor-study
https://www2.asx.com.au/blog/australian-investor-study
https://optionsgame.com.au/#/landing/2
https://optionsgame.com.au/#/landing/2
https://optionsgame.com.au/#/landing/2
https://www2.asx.com.au/investors/learn-about-our-investment-solutions/options/options-are-not-for-me
https://www2.asx.com.au/investors/learn-about-our-investment-solutions/options/options-are-not-for-me
https://optionsgame.com.au/#/landing/2
https://optionsgame.com.au/#/landing/2
https://www2.asx.com.au/investors/start-investing/find-a-broker-adviser
https://www2.asx.com.au/investors/start-investing/find-a-broker-adviser
mailto:visit the ASX Options knowledge hub
mailto:visit the ASX Options knowledge hub
mailto:options%40asx.com.au?subject=
https://www.stockbrokers.org.au/education/qualifications/accredited-derivatives-adviser-level-1-ada1
https://www.stockbrokers.org.au/education/qualifications/accredited-derivatives-adviser-level-1-ada1
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BY MARK STANDEN, Partner, MinterEllison; SIOBHAN DOHERTY, Partner, MinterEllison &  
KATE HILDER, Consultant, MinterEllison 

KEY TAKEAWAYS

• ASIC’s new immunity policy provides an avenue for an individual who has engaged with others in market 
misconduct (in contravention of Part 7.10 of the Corporations Act 2001 (Cth)) to apply for immunity from 
civil and criminal penalty proceedings 

• A key plank of the policy is incentivising individuals to come forward early by limiting eligibility to claim 
immunity to the person who is ‘first in’ to report their involvement in the misconduct 

• Under the policy, immunity is not granted until fairly late in the process (and is then conditional on meeting 
various ongoing conditions)  

• The release of the new policy underlines ASIC’s focus on targeting corporate misconduct following the 
Hayne Commission 

ASIC’S NEW IMMUNITY POLICY:
What is it? What does it aim to do?
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The new policy
On 24 February 2021, ASIC published 
an immunity policy under which the 
first individual to report their involve-
ment (with at least one other person) 
in market misconduct in contraven-
tion of a provision of Part 7.10 of the 
Corporations Act 2001 (Cth) (the Act) 
may be eligible to apply for immunity 
from civil and criminal proceedings.

The policy is intended to both incen-
tivise individuals to voluntarily come 
forward by offering a chance to avoid 
potentially substantial penalties (eg 
gaol time) and to assist ASIC in tak-
ing action against misconduct that 
may otherwise be difficult to identify 
or address, enhancing ASIC’s enforce-
ment toolkit.  

Conduct covered
The policy applies to all civil and crimi-
nal penalty provisions in Pt 7.10 of 
the Act. This includes for example 
provisions dealing with insider trad-
ing, market manipulation, false trading 
and market rigging, and dishonest, 
misleading and deceptive conduct 
in relation to financial products and 
services.

The policy does not apply to com-
pensation proceedings or administra-
tive proceedings (eg disqualification 
from managing a corporation or a 
ban on providing financial services or 
engaging in credit activities).  

Eligibility 
Paragraph 11 of the policy sets out 
the eligibility criteria. Broadly, individu-
als may be eligible if they meet all of 
the following conditions: 
• they are the first person to report 

to ASIC that they may have con-
travened, with at least one other 
person, a provision in Part 7.10 
of the Corporations Act

• they admit that they have partici-
pated in/are participating in the 
misconduct

• they are not the instigator of the 
misconduct and ASIC is satisfied 
that they did not coerce others into 
engaging in the misconduct

• they have either ceased already or 
are prepared to immediately cease 
their involvement in the misconduct 

• they provide ‘full, frank and truthful 
disclosure, have cooperated fully 

and expeditiously while making the 
application, and have undertaken 
to continue to do so throughout 
ASIC’s investigation and any ensu-
ing court proceedings’.  
In addition, ASIC must not have 

already commenced an investigation 
in respect of the misconduct when 
the disclosure is made.  

Corporate entities are not eligible 
under the policy and ASIC will not 
accept joint immunity applications 
made on behalf of more than one 
individual.  

The process of securing 
immunity

Securing ‘first in’ status in the 
‘immunity queue’
An application for immunity starts with 
admitting involvement in misconduct 
to ASIC and applying for a ‘marker’. 
This ‘marker’ operates to secure (for 
a limited time) the status of the appli-
cant as the first to apply for immunity 
in respect of specific misconduct. 
Importantly, as long as an individual 
holds the marker, no other individual 
is eligible to apply for immunity for 
the same conduct.  

This is intended to encourage indi-
viduals to come forward as soon as 
possible – and at any rate, before 
other parties involved in the miscon-
duct - or risk being ineligible under 
the policy.

Where a marker is not available, 
ASIC will still keep a record of the 
details of the application and the 
applicant’s position in the ‘immunity 
queue’. Should the ‘first in’ applicant 
ultimately be deemed ineligible, or 
withdraw their application for immu-
nity or where the applicant’s immu-
nity is revoked, the next person in the 
‘immunity queue’ may become eligible 
to receive a marker.

ASIC comments that applicants not 
eligible under the policy are still able 
to ‘seek lenient treatment’ by coop-
erating with ASIC’s investigation as 
outlined in Information Sheet 172. 

A staged, conditional process
After a marker is granted, the appli-
cant is then required to provide a 
detailed written description of the 
misconduct (referred to in the policy 
as a ‘proffer’). ASIC makes clear that 
any grant of ‘conditional immunity’ 
from civil or criminal proceedings is 

The policy is intended to both incentivise individuals to voluntarily  
come forward by offering a chance to avoid potentially substantial 
penalties (eg gaol time) and to assist ASIC in taking action against 
misconduct that may otherwise be difficult to identify or address, 
enhancing ASIC’s enforcement toolkit.  

https://download.asic.gov.au/media/5988538/asic-immunity-policy-published-24-february-2021.pdf
https://asic.gov.au/about-asic/dealing-with-asic/asic-immunity-policy/asic-immunity-policy-request-for-marker-form/
https://asic.gov.au/about-asic/asic-investigations-and-enforcement/cooperating-with-asic/
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contingent not only on meeting the 
eligibility criteria but on the proffer 
including ‘sufficient information for 
ASIC to determine the nature of the 
misconduct and the other person(s) 
involved in the misconduct’ includ-
ing the type of evidence that can be 
provided.  

If immunity is ultimately not granted, 
information included in the proffer 
document may still be used by the 
regulator to further its investigation.  

Limited scope
ASIC makes clear that a ‘marker’ and 
any subsequent grant of ‘conditional 
immunity’ is specific to the reported 
conduct. This means that should it 
emerge, after a marker and condi-
tional immunity have been granted, 
that the midconduct is broader than 
first reported then the individual may 
need to either apply for an expansion 
of their conditional immunity or make 
a separate and additional application 
to cover the conduct.  

Immunity from civil penalty 
proceedings
A grant of conditional immunity once 
granted will remain in place and 

become final only after completion 
of civil proceedings against the other 
individual(s) involved in the miscon-
duct. The grant of final immunity is 
also subject to the applicant meeting 
certain conditions including:
• maintaining their eligibility under 

paragraph 11
• forfeiting the profits of any wrong-

doing and (where ASIC consid-
ers it to be appropriate) making 
restitution to the victims of any 
wrongdoing

• providing ‘full, frank and truthful 
disclosure and cooperate fully 
and expeditiously throughout our 
investigation and any ensuing 
proceedings’ 

• maintaining confidentiality regarding 
their status as an immunity appli-
cant/details of the investigation 
(unless granted written consent 
by ASIC/required by law).

Immunity from criminal 
proceedings
Where ASIC is satisfied that an indi-
vidual meets the eligibility criteria 
and with the information provided in 
the proffer, ASIC will make a recom-
mendation to the DPP that immunity 

from prosecution be granted on a 
conditional basis. The DPP will then 
exercise its own independent discre-
tion and where it considers that the 
conditions in Annexure E of the policy 
are met, will issue a ‘letter of comfort’.  

Final immunity would only be granted 
prior to the commencement of a pros-
ecution of another individual(s) for the 
alleged misconduct, and only then 
if certain conditions are met. These 
conditions include: 
• providing ongoing, full cooperation 

during the investigation
• appearing as a witness for the pros-

ecution as and when requested in 
any proceedings against the other 
participants

• giving truthful, accurate and com-
plete evidence. 

Immunity may be revoked
Importantly, a grant of conditional or 
final immunity from both civil or crimi-
nal proceedings may be revoked if the 
conditions of immunity are breached. n

Sources: ASIC media release 24/02/2021;  
ASIC immunity policy; ASIC Immunity 
Policy FAQs, Request for marker form; 
INFO 172 Cooperating with ASIC

SMSFPD DIGITAL
2021 DIGITAL EVENT

24-25 MAY 2021

BOOK YOUR SEAT NOW  

$295
DISCOUNT CODE: 

SAFAA

Graeme Colley
SuperConcepts
Estate planning

Tim Miller
SuperGuardian
Indexation

Mark Ellem
Accurium
SMSFs in practice

https://download.asic.gov.au/media/5988538/asic-immunity-policy-published-24-february-2021.pdf
https://download.asic.gov.au/media/5988538/asic-immunity-policy-published-24-february-2021.pdf
https://download.asic.gov.au/media/5988538/asic-immunity-policy-published-24-february-2021.pdf
https://web.cvent.com/event/1432890d-987b-46a3-970a-5d8043c4258f/summary
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FACTOR ETFs:  
Why regular rebalancing 
is key to outsized returns

Q: From your research, what 
is the optimal rebalancing 
mechanism for long-only fac-
tor funds?
A: In the research, we compare three 
portfolios tracking the same factor 

“index” but rebalancing at different 
frequencies: daily, monthly, and bian-
nually. The daily-rebalanced portfolio 
maintains a consistent exposure to 
the factor, while the other portfolios 
experience exposure decay like in-
dexed factor funds. 

We find that maintaining a con-
sistent exposure by rebalancing 
daily leads to much higher excess 
returns compared to portfolios that 
rebalance monthly or biannually. We 
also show that the efficacy of daily 
rebalancing is highly time varying, 

BY ANTONIO PICCA 
Head of Factor-Based Strategies, Vanguard 

Vanguard’s latest research sets out to identify the optimal rebalancing mechanism for long-only factor funds. 

The findings show that, based on the last 30 years of factor investing performances, factor funds that 
maintained a consistent factor exposure by rebalancing more frequently—rebalancing on a daily basis instead 
of monthly or bi-annually—achieved significantly higher factor premiums, effectively doubling the historically 
observed premiums of many factors. 

What’s more, these findings indicate that to harvest factor premiums to their maximal potential, skill is needed 
on the part of the fund manager—an ability to tell the right moment to aggressively rebalance.

We asked Antonio Picca three key questions about this body of research.
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and a significant amount of the 
outperformance is observed during 
periods of changing market leader-
ship, when a bull market transitions 
to a bear market or vice versa. This 
means that managers might not want 
to rebalance daily all of the time, but 
having the flexibility to do so is a great 
advantage.

Our results are robust across fac-
tors with different levels of turnover: 
momentum, value, quality, and a mul-
tifactor portfolio that equally weights 
the three aforementioned factors. 
Momentum is a fast-moving factor 
because it is affected by short-term 
returns. Quality, on the other side, 
only moves when companies report 
their financial statements. We choose 
these factors because they represent 
the set of factors that has become 
commonly available in the factor fund 
marketplace. In addition, all single 
factors we consider have undergone 
years of extensive research in the 
academic and practitioner literature.

Q: Could you share the data 
that supports your findings?
A: The figure to the right  illustrates 
the returns for four separate long-
only portfolios: momentum, value, 
quality and multifactor. The returns 
reflect conservative transaction 
costs assumptions that are doubled 
during high-volatility periods like the 
dot-com bubble bust and the global 
financial crisis (GFC).

For each portfolio, we look at the 
entire sample from January 1990 
to August 2019, as well as three 
sub-periods covering the dot-com 
bubble, the GFC and all other years 
that exclude the GFC and dot-com 
bubble. The excess returns created 
by daily rebalancing versus monthly 
rebalancing is noted in light blue. 
Whereas the excess returns created 
by daily rebalancing versus bi-annual 
rebalancing is noted in dark blue. 

By breaking the returns down in this 
way we can clearly see that maintain-
ing a consistent factor exposure by 
having the flexibility to rebalance daily 
provides excess returns over nearly 

FIGURE 1: Daily rebalancing outperforms monthly 
and bi-annually rebalanced portfolios
D-M = Daily versus monthly rebalancing.  D-B = Daily versus bi-annual rebalancing.

*The portfolios were constructed using US equity universe data underlying Axioma’s Risk Model 
AXUS4 (Axioma). This universe of securities largely overlaps with Russell 3000. The three single-
factor portfolios were equally weighted the top 30% of securities by factor score as determined by 
Axioma. The multi-factor fund was constructed first by averaging the factor scores of momentum, 
value, and quality at the individual security level, which creates a cross section of composite 
multifactor scores. Based on this composite score, we then selected the top 30% of securities 
and equal weighted them. The portfolios tracked the same signal portfolio by rebalancing daily, 
monthly, and biannually. 30 bps per transaction volume for all trading; in addition, for extended 
periods with elevated volatility—notably around the dot-com bust (1999–2004) and the great 
financial crisis (2008–2009)—we double the trading cost assumption to 60 bps per transaction 
volume. Source: Vanguard 
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all periods when compared to a fixed 
monthly or bi-annual rebalancing.

The most significant excess returns 
were created during the dot-com and 
GFC periods when the markets tran-
sitioned from one cycle to the next.

Q: What portfolio manager 
characteristics should 
advisers look for when 
selecting factor funds?
A: Successful factor managers 
should be able to maintain a strong 
and consistent factor exposure over 
time.

A strong factor exposure requires 
conviction and the willingness to run 
significant active risk against the mar-
ket. Maintaining the exposure consis-
tent requires not only patience—to 

wait until the factor is in action—but 
also well-timed agility to follow the 
signal aggressively when the return 
environment does present itself. This 
is how we manage the portfolios for 
the Vanguard Global Value Equity 
Active ETF (VVLU) as well as our 
minimum volatility (VMIN) and multi-
factor (VGMF) ETFs. n

Vanguard Investments Australia Ltd (ABN 72 072 
881 086 / AFS Licence 227263) is the product 
issuer. We have not taken yours or your clients’ 
circumstances into account when preparing the 
information so it may not be applicable to the 
particular situation you are considering. You 
should consider yours and your clients’ circum-
stances, and our Product Disclosure Statements 
(“PDSs”), before making any investment decision 
or recommendation. You can access our PDSs 
at vanguard.com.au or by calling 1300 655 205. 
Past performance is not an indication of future 
performance. This publication was prepared in 
good faith and we accept no liability for any er-
rors or omissions. © 2021 Vanguard Investments 
Australia Ltd. All rights reserved.

Have you visited our recently upgraded website?
www.stockbrokers.org.au

Via the new look member portal you can view your CPD, see what is coming up and more. VISIT TODAY. 

https://www.vanguard.com.au/adviser/products/en/detail/etf/8202/equity
https://www.vanguard.com.au/adviser/products/en/detail/etf/8202/equity
https://www.vanguard.com.au/adviser/products/en/detail/etf/8201/equity
https://www.vanguard.com.au/adviser/products/en/detail/etf/8229/equity
https://www.vanguard.com.au/adviser/products/en/detail/etf/8229/equity
https://www.stockbrokers.org.au/
https://www.stockbrokers.org.au/
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Over half of financial services 
firms worldwide plan to in-
crease their spending over 

the next two years on next-generation 
technologies such as AI, blockchain, 
the Cloud and digital, according to 
a new study surveying 1,000 global 
C-suite executives and their direct 
reports, by Broadridge Financial 
Solutions.

Broadridge’s Next-Gen Technology 
Adoption Survey indicated that firms 
also reported a range of strategic 
benefits from prior investments in 
emerging technologies, including 
accelerated time to market, better 
decision-making and improved risk 
management.

Broadridge developed The ABCDs 
of Innovation Maturity Framework™ for 
the study to categorize firms as either 
a Beginner, Implementer, Advancer 
or Leader in next-gen technology 
adoption. Next-gen technology ma-
turity was based on progress made 

in implementing these technologies 
and reported effectiveness in driving 
business performance.

Accelerating trends
Over the next two years, firms world-
wide reported plans to increase the 
share of their overall IT budgets spent 
on next-gen technologies from 11.8% 
to 15.7% on average, an increase 
of 33%.

“In a remote and evolving business 
environment, investments in AI, block-
chain, the Cloud and digital technolo-
gies will continue to drive long-term 
growth and have already become 
essential to both day-to-day opera-
tions and larger strategic shifts around 
mutualization, resiliency and digital 
transformation,” said Chris Perry, 
President of Broadridge. “Broadridge’s 
inaugural study reveals that for finan-
cial services firms, investments in 

Financial Services 
Firms that invested 
in emerging 
technologies 
profited in 2020, 
new Broadridge 
Study finds

Widening gap emerges between Leaders and Non-leaders. Leading firms to allocate nearly 20% of global IT 
budgets to next-generation technologies by 2023.

BROADRIDGE NEXT-GEN TECHNOLOGY ADOPTION SURVEY

“In a remote and evolving business environment, investments in AI, 
blockchain, the Cloud and digital technologies will continue to drive 
long-term growth and have already become essential to both day-to-day 
operations and larger strategic shifts around mutualization, resiliency and 
digital transformation,” 

https://www.broadridge.com/report/the-broadridge-next-gen-technology-adoption-survey
https://www.broadridge.com/report/the-broadridge-next-gen-technology-adoption-survey
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next-generation technologies directly 
lead to a range of strategic benefits, 
in addition to increased revenues 
and profits and decreased costs. 
Put simply, those who are investing 
in technology with a clear strategy for 
accelerating adoption are getting the 
most value.”

The study found leaders, those firms 
with multiple next-gen technology 
use cases, which are moving toward 
enterprise-wide adoption and driving 
major performance gains and business 
transformation, are spending a greater 
share of their overall IT budget on 
emerging technologies versus non-
leaders. They also report improved 
employee productivity, more effective 
risk management and compliance, 
faster creation of new/enhanced 
products and stronger reputations as 
a result of their investments. 

The study reveals that while spend 
is increasing across the board, firms 
that are leaders in next-gen technology 
adoption plan to increase this alloca-
tion to nearly 20% of their overall IT 
spend by 2023. The study showed 
that sell-side firms are spending a 
greater proportion of their IT budgets 

on next-gen technologies than buy-
side firms and will continue to do so 
over the next two years.

The Cloud: underpinning 
firm’s strategic 
transformation 
Broadridge’s Next-Gen Technology 
Adoption study finds that organiza-
tions are most reliant upon Cloud 
technologies for improving their 
business activities and capabilities, 
followed by digital, AI and blockchain. 
According to the firms surveyed, the 

Cloud is used most often within areas 
such as sales and trading (68% and 
54%, respectively), product develop-
ment (68%), human resources (67%), 
customer management (66%) and 
IT infrastructure (65%), making it a 
beneficial tool for firms continuing 

to operate in a remote environment.
The study also found that digital 

capabilities are used most often 
within areas such as strategic plan-
ning (61%) and marketing (51%), and 
AI capabilities are used most often 
for security (39%) and portfolio and 
investment management (35%).

According to the study, firms plan 
to increase investments across all of 
the next-gen technologies in the next 
two years with 60% saying they will 
increase spending on the Cloud, fol-
lowed by AI (56%), then digital (53%) 
and blockchain (53%).

Driving revenue
In terms of return on investment, those 
who were identified as Leaders said 
they had achieved a 2.55% profit 
margin increase over the prior year 
through the use of emerging tech-
nologies. This compared with firms 
that were identified as Non-leaders, 
which reported a smaller 1.25% profit 
margin increase. Leaders also reported 
a 4.04% increase in revenue through 
the use of emerging technologies, 
compared to a 1.74% increase in 
revenue for non-leaders, indicating 
that leading firms are more likely to 
create new revenue streams through 
these technologies. Cost reductions 
were relatively consistent among firms 
at an average of -2.72%.

Leveraging next-gen technologies 
is part of Broadridge’s investment 
in The ABCDs of Innovation® – AI, 
blockchain, the Cloud and digital – 
helping clients understand and apply 
these technologies by simplifying the 
complex to help them be Ready for 
Next. n

View the full Broadridge Next-Gen 
Technology Adoption survey report. 

According to the firms surveyed, the Cloud is used most often within 
areas such as sales and trading (68% and 54%, respectively), product 
development (68%), human resources (67%), customer management 
(66%) and IT infrastructure (65%), making it a beneficial tool for firms 
continuing to operate in a remote environment.

https://www.broadridge.com/report/the-broadridge-next-gen-technology-adoption-survey
https://www.broadridge.com/report/the-broadridge-next-gen-technology-adoption-survey
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Most ETFs are passive funds, aiming to track an index, or taking a rules-based approach, enabling them 
to charge significantly lower fees than most unlisted funds, and LICs, which typically employ an active 
approach. With market observers predicting that by 2022 FUM will reach $100 billion, and ETFs now 
traded on virtually every major asset class, commodity and currency in the world, they provide investment 
advisers with convenient and cost-effective access to all asset classes and sectors.

FREE for members and accredited for CPD, these upcoming virtual workshops will provide practical strategies you can apply to 
your client’s portfolio.

CPD available for each workshop
FASEA CPD 1 hour Technical 
competence

RG146 1 hour Specialist knowledge – 
Securities

Cost
Practitioner Member  ...... FREE

Organisation Member  .... FREE

Non-Member  ............... $55.00

Supported by our Education Partner

ETF workshop series

FOR MORE INFORMATION OR TO REGISTER: 02 8080 3200 | education@stockbrokers.org.au 

www.stockbrokers.org.au/education/cpd-workshop/etf-workshop-series

Blending ETFs with other investments to 
increase diversification and lower portfolio 
costs 
Tuesday 20 April, 1.00pm to 2.00pm AEDT
Cameron Gleeson will outline approaches to portfolio 
construction that blend ETF and other investment exposures 
to enhance overall investment outcomes will be discussed. 
Topics covered include:

 9 Building out a core and satellite approach using ETFs, 
stocks and other investments 

 9 Ways of blending active investments with low-cost passive 
exposures  

 9 Using factor, smart beta and risk management strategies 
that can enhance portfolio robustness

 9 How to use tactical low-cost allocations to achieve 
outperformance.

CAMERON GLEESON 
Senior Investment Specialist, BetaShares

Cameron’s responsibilities span supporting 
all distribution channels and working 
alongside the portfolio management team. 
Cameron’s other experience includes 
portfolio manager at Macquarie Asset 
Management, Head of Product at Bell Potter 
Capital, working on JP Morgan’s Equity 
Derivatives desk and at Deloitte Consulting. 

Global market investment options 
Tuesday 15 June, 1.00pm to 2.00pm AEDT
In this webinar Peter Harper will examine some of the real 
world benefits of adding international exposure to your 
portfolio. These benefits include:

 9 Diversification across developed and emerging market 
economies from around the global

 9 Global opportunities for targeted sector allocations and 
factor investing 

 9 Performance enhancement and leveraging macro/
demographic trends not available in Australia

 9 Currency makes a difference.

PETER HARPER 
Executive Director – Capital Markets and Institutional 
Business, BetaShares

As Co-Head of Distribution, Peter is 
responsible for leading sales strategy and 
execution across all client segments, as 
well as leading the firm’s capital markets 
activities. Prior to BetaShares, Peter worked 
in Equities and Derivatives Distribution Roles 
with Macquarie Bank and ABN AMRO (now 
Royal Bank of Scotland). 
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Raw numbers
The sector continues to grow. At 
December 2020, there were 593,790 
SMSFs holding $733m in assets on 
behalf of 1.115m members. Fifty five 
percent of funds have been in opera-
tion for over ten years.

New funds
The number of new funds set up per 
year has fallen by 28% from 30,319 
in 2016-17 to 21,699 in 2019-20.

Wind ups
In the year 2019-20, there were 
11,732 SMSFs wound up – fewer than 
in any of the previous five years. Forty 
six percent of these funds had assets 
under $200,000 when wound up. 

Membership
In 2018-19, 70% of SMSFs had two 
members, 23% had one member with 
7% having three or four members. 
Membership is split about evenly 
between women and men. The median 
age for all members is 61 but for 

new funds the average age is much 
younger at age 46.

Assets 
In June 2019, the average fund size 
was $1.3m and the average assets 
per member was $700,000. There 
were 21,200 funds (3.7% of all funds) 
with assets over $5m. At the other end 
of the scale, there were over 85,300 
(14.9% of all funds) holding less than 
$200,000 in assets.

Asset allocation 
At December 2020, SMSFs held 
$151b in cash and term deposits, 
$202b in listed Australian shares and 
$176b in managed funds. Amongst 
the less popular asset classes were 
$168m in cryptocurrencies and 
$384m in collectables and personal 
use assets. 

Trustee structure
Trustees must keep SMSF assets 
separate from personal or business 
assets. Two thirds of SMSFs have a 

corporate trustee making it easier to 
achieve this separation than having 
individual trustees.

Retirement stage
At June 2019, 55% of members were 
in accumulation mode and 35% were 
in pension mode. The remaining mem-
bers were in transition to retirement 
holding both accumulation and pen-
sion accounts. Seventy percent of 
benefit payments were paid as a 
pension.

Compliance
In 2018-19, about 10,300 SMSFs 
received an Auditor Contravention 
Report but about half of these 
breaches had already been recti-
fied. The most common breaches 
were loans or financial assistance 
to members (21%), in-house assets 
(19%) and failure to keep assets 
separate (13%). n

SUPER SNIPPETS | by Peter Grace

The ATO took over as regulator of the SMSF sector in 1999. As part of its role, the ATO publishes an annual report 

based on the returns from trustees. The twentieth report for the year 2018-19 has just been released. Quarterly 

reports provide factual data as well as estimates of trends.

SMSF snapshot 
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NAVIGATING CHANGE
SAFAA 2021

SAFAA 2021 Hybrid Conference
Hilton Sydney & online | 20-21 May 2021

Richard Burns
MD, Commsec

www.stockbrokers.org.au/safaa-2021
For more information on the program, our presenters, the venue and to register:

Senator the Hon 
Jane Hume

Jun Bei Liu
Portfolio Manager, 

Tribeca Alpha Plus Fund

Danielle Press
Commissioner, ASIC

HEAR FROM EXPERT PRESENTERS, INCLUDING:

BOOK prior to 1 May, SAVE $200 for  
the face-to-face event and receive 
‘A banquet of consequences:  
Reloaded’ by Satyajit Das!

Major sponsor

Gold sponsors

Silver sponsors

https://www.stockbrokers.org.au/safaa-2021
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